September 2023 (N°27) 

Volume 9; Issue 3; Page No. 63-104 
ISSN: 2346-7916 (Print) 

ISSN: 2587-5043 (Online) 


INTERNATIONAL JOURNAL OF LAW: “LAW AND WORLD“ www.lawandworld.ge 


https://doi.org/10.36475/9.3.6 Licensed under: CC BY-SA 


ADVANTAGES OF MEDIATION 
IN CIVIL DISPUTES 


Mikheil Bichia 
Doctor of Law, Professor at European University, 
Visiting Lecturer at lvane Javakhishvili Tbilisi State University, 
Expert in accreditation of higher education programs, 
Lawyer, Mediator, Georgia 


ARTICLE INFO ABSTRACT 
; ; The paper is devoted to the features and advantages of using 
Article History: dee ete, chee : ; . 
mediation in civil disputes. First of all, the article discusses the ex- 
Received 10.09.2023 perience of some foreign countries (Germany, Lithuania, Estonia, 
Accepted 15.09.2023 etc.) in the field of mediation, and then aims to determine whether 
Published 30.09.2023 Georgian mediation is based on the model of any country or wheth- 


er it differs in any specifics in Georgia. 
The article discusses the unique and extensive possibilities of 


Keywords: mediation in resolving civil disputes. Consideration of the case in 
Advantages of Mediation, court is based on the consideration of legal issues, mediation is not 
Flexibility, A process based on limited to the consideration of legal issues; Non-legal aspects can 
personal interests of parties also be analyzed during mediation. Thus, it is a flexible and infor- 


mal process that gives the parties maximum freedom to discuss 
any issue of interest to them and takes into account their interests. 
The mediation process can be limited only by the interests of the 
parties and the mediator’s creative methods. In this way, the parties 
have control over the process and results of mediation. 

The paper confirms that mediation in Georgia is based on a rather 
narrow model. In fact, the Georgian legislator lays the development 
of mediation on practice and gives freedom of action to the mediator, 
although he stipulates that this freedom is limited by the will of the 
parties. Accordingly, the mediation process should be carried out in 
compliance with the principle of voluntariness of the parties. 

Mediation is particularly attractive to businesses because of its 
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benefits. For the parties, the confidentiality of the mediation pro- 
cess, saving time and financial resources, maintaining economic 
relations between the parties, focusing on positive aspects, and 
a favorable situation for both parties are important. Mediation is 
aimed at the self-determination of the parties, which helps to pre- 
pare the necessary ground for the settlement of the dispute. In ad- 
dition, mediation can help prevent future disputes. 


INTRODUCTION 


One of the most important ways to resolve civil 
disputes is mediation. Mediation is interesting in 
the context of long and intense civil litigation. 

The purpose of the paper is to determine the 
economic and legal consequences of mediation. 
This should be especially noticeable for the busi- 
ness sector. Therefore, it is necessary to determine 
what are the consequences of timely consider- 
ation of business disputes in order to avoid neg- 
ative economic consequences and for the sake of 
fairness. In this context, it is necessary to study 
how mediation is characterized, how it differs from 
the consideration of a case in court. Therefore, it 
is important to explore both the advantages and 
disadvantages of mediation. 

One of the most common ways to resolve civil 
disputes is to consider the case in court, however, 
in addition to its positive aspects, it is also charac- 
terized by some negative features. That is why it is 
advisable to study the institution of mediation and 
find out its significance. 

In addition, different models of mediation op- 
erate In a given country. It is interesting to know 
what Is the experience of foreign countries in the 
field of mediation and how specific mediation is 
in these countries. At the end of 2019, Georgia ad- 
opted the Mediation Law, which proposed sever- 
al general rules for conducting mediation. In this 
context, it should be clarified on what model the 
Georgian version of mediation is based — whether 
Georgia took into account the model of only one 
country, whether it shared a mixed model or for- 
mulated a specific rule for it. 

The scientific article is also interesting in the 


protection of fiduciary relations in the process of 
mediation and new legislative changes. In this re- 
gard, it should be determined how fully the scope 
and possibilities of mediation have been studied 
and what role mediation plays in the process of 
resolving civil disputes. 


1. MEDIATION MODELS IN 
A SOME FOREIGN COUNTRIES 


In general, there are four models of mediation: 
1. Fully voluntary mediation, when the parties turn 
to the mediator for any dispute that they could 
not resolve on their own. In this case, mediation 
does not require a law; 2. Voluntary mediation with 
certain incentives and sanctions. In this case, the 
parties are encouraged to use mediation, which is 
practice-oriented. This model requires a media- 
tion law; 3. A mandatory initial mediation session, 
where the parties must attend an initial meeting 
with the mediator, free of charge or for a reason- 
able fee, to determine eligibility for mediation. 
This model also requires a legal framework for me- 
diation; 4. Fully obligatory mediation. The parties 
must attend the mediation process and pay for the 
entire mediation process as a precondition for go- 
ing to court. The mandatory aspect refers only to 
full participation in the process, while reaching a 
settlement is always voluntary.’ 

There are also broad and narrow models of me- 
diation regulation.1 In countries where mediation 
is widely regulated, the procedures are regulated 


1 De Palo, G., D URSO, L. (2016). In: The Implementation 
of the Mediation Directive, Workshop, Research 
Administrator Responsible: Raffaelli R., p. 11. 
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in detail. These countries usually have a Mediation 
Law that broadly regulates issues related to the 
mediation process, as well as the relationship be- 
tween mediation and other legal professions. This 
model is based on Austria, where the Civil Media- 
tion Act is in force. France follows the same model, 
although in France the Civil Code, the Code of Civil 
Procedure, the Code of Criminal Procedure and the 
Labor Code directly deal with the mediation pro- 
cess.” 

As for the narrow (limited) model, in this case 
the mediation process is not regulated in detail. 
This is due to the fact that the regulation of every- 
thing will hinder the development of the institu- 
tion of mediation and limit it. In addition, media- 
tion is an event that goes beyond the norms of civil 
procedural law, and its inclusion in its framework 
implies a limitation of the process. Countries that 
share this model do not establish procedural rules 
for mediation and obligations to train mediators, 
which are considered to be regulated by private 
initiatives.? 


1.1. Germany 


The term “mediation” may come from the Greek 
word “medos” (meaning “mediator”, “neutral”, “im- 
partial”) and the Latin root verb “mederei” (mean- 
ing “to heal”) or “mediatio” (to mediate). From this 
point of view, the mediator is the mediator who, 
through his impartial mediation, helps the parties 
to the dispute to resolve it. Mediation is an alter- 
native dispute resolution method that was first 
scientifically substantiated in the United States in 
the 1960s and 70s by employees of Harvard Univer- 
sity and has since been used in many areas of life. 
Mediation is a procedure or method characterized 
by the constituent principles of voluntariness, au- 
tonomy and openness to results and carried out 
by a neutral, objective mediator (mediator). In 
the modern scientific, differentiated understand- 
ing, the history of mediation begins in the 1960s 
and 70s, although the idea of resolving disputes 
through the mediation of a neutral third party as 
an intermediary has a thousand-year tradition of 


2 Hopt, J. K, Steffek, F. (2013), Mediation Principles and 
Regulation im Comparative Perspective, Oxford, p. 17. 
3 Ibid, p. 63. 


many peoples. Thus, mediation is not a new phe- 
nomenon of the 20th century; However, only in the 
last forty-fifty years has there been a scientifically 
based and differentiated discussion of this possi- 
bility of resolving disputes, primarily in the United 
States and then in Europe.’ 

In Germany, mediation has been used only in 
certain areas since the early 1980s, but today it 
applies to a wide range of disputes. Mediation is 
used, for example, in family law, building law, envi- 
ronmental protection, tenancy and neighborhood 
disputes, employment law, business, schools, in- 
tercultural and other disputes. Certain require- 
ments must be met in some areas. For example, 
a mediator in school mediation requires special 
skills than in environmental or business media- 
tion, although the same principles are, of course, 
always present in all disciplines. Therefore, in Ger- 
many mediation has developed in almost all social 
and public spheres as an alternative to the classi- 
cal litigation, or at least as an alternative to “prior 
dispute resolution”, and in some cases has become 
firmly established. COompared to other countries 
such as Switzerland, Germany does not appear to 
have made a major effort to incorporate mediation 
rules into procedural law. In Switzerland, in the 
modern era, it was decided to reflect the rules on 
mediation in civil procedural law. In 2004, Austria 
passed the Civil Law Mediation Act, which gave 
Austria a pioneering role in the legal strengthening 
of mediation in the German world.° 

The main reason for the introduction and pro- 
motion of mediation was to reduce legal costs in 
Germany. Along with other justice reforms, Ger- 
many introduced and developed the institution of 
mediation.® Thus, the emergence of the institution 
of mediation was, as it were, considered as part of 
the function of impementing justice. 

Initially, there were three forms of mediation 
process in the federal state of Germany: 

1) so-called “Gerichtsexterne Mediation” 


4 Lewinski-Reuter V., Mediation, In: Glossar Kultur- 
managment, V. Lewinski-Reuter, S. Liidemann (Hrsg.)., 
Wiesbaden, 2011, S. 254. 

5 Lewinski-Reuter V., Mediation, In: Glossar Kulturman- 
agment, V. Lewinski-Reuter, S. Lidemann (Hrsg.)., Wies- 
baden, 2011, S. 255. 

6 Espilugus, C., Iglesias, J. L., Palao, G. (2013). Civil and 
Commercial Mediation in Europe: National Mediation 
Rules and Procedures, Vol. |, Intersentia, Cambridge, p. 
162. 
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(Gerichtsexterne Mediation), which was perceived 
as a process completely independent of legal pro- 
ceedings and launched on the basis of a private 
initiative; 

2) so-called “Mediation in court” (Gerichtsnahe 
Mediation). Indeed, it is institutionally connected 
with the process taking place inside the court (ad- 
ministration of justice), but it is not independent 
of the court as a State institution; 

3) Mediation within the court (Gerichsinterne 
Mediation), which was both personally and terri- 
torially connected with the court and the civil pro- 
cess.’ 

Alternative dispute resolution includes ele- 
ments of both procedural and substantive law in 
Germany. From material law, the norms of general 
contract law are used. The new German Mediation 
Law, which shares the European Mediation Direc- 
tive, came into force in July 2012.° 

The German mediation law recognizes that the 
court does not have the right to refer an ongoing 
dispute to external mediation, but may refer a 
pending case to Judicial mediation.? However, Ger- 
man law encourages the parties to reach an amica- 
ble settlement of the dispute and use litigation as 
a last resort. According to section 15a of the Ger- 
man Code of Civil Procedure, parties must first try 
alternative dispute resolution before starting legal 
proceedings.”° 

However, approaches to prioritizing the use 
of mediation differ across German states. For ex- 
ample, 20% of cases in the Keele District Court go 
to mediation. Out of 70% of such cases, an agree- 
ment between the parties is reached only in 15%. 
If we take other courts, then here the data is sig- 
nificantly reduced or mediation is not offered at 
all. It depends on the opinion of the judges. The 
vast majority of judges believe that they can in- 


7 Tsertsvadze G., Mediation —an alternative form of dispute 
resolution (general overview), Tb., 2010, p. 105. . 
8 Piers, M. (2014). Europes Role in Alternative Dispute 


Resolution: Off to a Good Start? Journal of Dispute 
Resolution, No. 2, p. 287. 

9 Tochtermann, P., (2013). Mediation in Germany: The 
German Mediation Act Alternative Dispute Resolution at 
the Corossroads, in Hopt&Steffek, Mediation Principles 
and Regulation in Comparative Perspective, Oxford, p. 
538. 

10 Piers, M., (2014). Europe s Role in Alternative Dispute 
Resolution: Off to a Good Start? Journal of Dispute 
Resolution, No. 2, p. 291. 


dependently resolve disputes and do not express 
a desire to submit disputes to mediation. Howev- 
er, at present, mediation in Germany is stagnant, 
since in court disputes are resolved quickly (5-9 
months, and in mediation - about 3 months) and 
there is a dependence on traditional rules of le- 
gal proceedings. However, in many regions the de- 
mand for mediation is growing and the share of 
mediation among cases pending before the court 
is quite high (20%)." 


1.2. Lithuania 


Lithuania has the Law “On the Use of Mediation 
in Civil Disputes”12 Here, the development of me- 
diation has been driven by social peace, reduced 
litigation, consumer satisfaction, and time and 
cost savings. In Lithuania, parties and their lawyers 
are often offered to resolve civil or commercial dis- 
putes through mediation, especially in particularly 
complex cases. In 2019, the Lithuanian legislature 
empowered civil courts to require parties to at- 
tempt to resolve disputes through mediation when 
necessary. Compared with the data of 2015, when 
there were about 100 attempts to use mediation, 
official attempts to resolve disputes through me- 
diation have already increased tenfold. Following 
the experience of Italy and other states, Lithuania 
took into account the obligatory nature of media- 
tion in family cases, as well as the extension of the 
Lithuanian Law on Mediation to other cases.” 

In addition, In 2005 a judicial mediation or 
settlement procedure was launched as a pilot in 
Lithuania. Summarizing the results of this program 
and the successes achieved with the support of 
the Ministry of Justice of the Republic of Lithua- 
nia, the Working Group was motivated to adopt 


11 Gniza, |., (2017). Practical experience and prospects in the 
field of German judicial mediation, in the materials of the 
International Conference of Associations of Judges of the 
Member States of the Memorandum: Evaluation of the 
performance of judges, judicial mediation and juvenile 
justice , pp. 70-72. 

12 Law on Conciliatory Mediation in Civil Disputes of Republic 
of Lithuinia, 15 July 2008 No X-1702. 

13 Simaitis, R., (2020). A new wave of Mediation in Lithuania 
What does it mean for Lawyers, CEE Legal Matters, 29 
April, <https://ceelegalmatters.com/lithuania/13402-a- 
new-wave-of-mediation-in-lithuania-what-does-it-mean- 
for-lawyers> 
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the Judicial Mediation Rules in 2014, which entered 
into force on January 1, 2015. Judicial mediation 
applies to any civil case. According to statistics, in 
2012, mediation was referred 17 times, in 2013 there 
were 37 such cases in mediation, in 2014 — 53, in 
2015 - 123 and in 2016 — 313. The number of cases 
considered through mediation, doubled in recent 
years. If the parties agree to offer mediation, the 
mediator gives a written consent and the court has 
explained to the parties the essence of the media- 
tion procedure, the judge must terminate the pro- 
ceedings and refer the case to court mediation in 
Lithuania. The court also decides on the appoint- 
ment or replacement of the mediator.” 


1.3. Latvia 


In Latvia, the Mediation Law was adopted on 
May 22, 2014. The adoption of this law was a step 
towards the development of mediation in Latvia, 
and mediation became official. The law strength- 
ened the basic principles of mediation: voluntari- 
ness, confidentiality, equality and cooperation of 
the parties, neutrality and objectivity of the medi- 
ator. In addition, the law determines that the me- 
diation process begins from the moment a written 
agreement Is signed with the mediator, which re- 
flects the essence of the dispute, the rights and 
duties of the parties and the mediator. Upon com- 
pletion of the mediation process, the mediator 
may approve the mediation agreement, which is 
legally binding.® 

Mediation is regulated by general law in Bel- 
gium, Estonia, Malta and Sweden. The purpose of 
this law is to provide for the resolution of individ- 
ual and collective labor disputes. In certain cases, 
the general law applies to civil cases. For example, 
in Estonia and Latvia, mediation is used between a 
patient or his relatives and a medical professional. 
In addition, mediation is also effective here in col- 


14 Gadlyauskas, R., (2017). Mediation in Lithuania, in the 
materials of the International Conference of Associations 
of Judges of the Member States of the Memorandum: 
Evaluation of the activities of judges, judicial mediation 
and juvenile justice , pp. 102-103. 

15 Fedorchuk, M., (2020). Mediation: The Experience of 
Latvia, Mediation: Training and Society Transformation/ 
MEDIATS of EU Program, <https://mediats-chnu. 
com/mediation-the-experience-of-latvia/> [Last seen 
22.07.2023]. 


lective labor disputes, when disagreements arise 
between the management of the healthcare insti- 
tution and the trade union. This also applies, for 
example, to Belgium, Estonia, France, Malta, Great 
Britain. However, in Estonia, Malta and the UK, me- 
diation is relatively rarely used in individual labor 
disputes between employers and healthcare pro- 
fessionals.” 

Mediation is not widespread in Latvia, but this 
does not mean that parties never choose media- 
tion to resolve their disputes. At the same time, 
the popularity of mediation is growing. The model 
of self-regulation of mediation works effectively.” 
There are certain requirements for a mediator in 
Latvia, namely: the mediator must be at least 25 
years old, have a good reputation and no crimi- 
nal record, have a higher education in any field, be 
fluent in Latvian, and have completed at least 100 
hours of mediation research. Mediation is carried 
out with the help of certain procedural measures 
in Latvia. Firstly, mediation in Latvia is not manda- 
tory, but the court encourages a plaintiff in a civil 
process to consider mediation as a dispute reso- 
lution option — at least as a possible dispute reso- 
lution tool. Accordingly, mediation is purely volun- 
tary, although its use is encouraged by procedural 
rules and measures.’ 


1.4. Estonia 


Mediation is the only way to resolve industrial 
(business) disputes in Estonia. Under these con- 
ditions, in 1995, the post of public mediator was 
created. Since its inception to the present day, the 
State Mediation Service has dealt with about 300 
cases, 80% of which have been successfully com- 
pleted.” 


16 HOPE — European Hospital and Healthcare Federation 
(2012), Mediation in Healthcare, pp. 7-9. 

17 Bertaitis, S., Marjusina, R., Olevska, I., In: Palo de G., 
Trevor, M. B., (Ed.) (2012). EU Mediation, Law and 
Practice, Oxford, pp. 218-219. 

18 Tvaronavile, A., Kaminskie, N., Rone, D., Uudekull, R., 
(2022). Mediation in the Baltic States: Developments 
and Challenges of Implementation, Access to Justice in 
Eastern Europe, Vol. 4, No. 16, pp. 76-77, <https://doi. 
org/10.33327/AJEE-18-5.4-a000427> 

19 International Labour Office, (2007). Collective Dispute 
Resolution through Conciliation, Mediation and 
Arbitration: European and ILO Perspectives, Geneva, 
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Mediation institutions are rarely used in Esto- 
nia. Here the law “On mediation” came into force 
on January 1, 2010. The Mediation Law covers both 
mediation and conciliation. If the court deems it 
reasonable and necessary, it directs the parties to 
participate in the mediation process, as provid- 
ed for in Article 1.3 of the Mediation Law. The law 
covers civil disputes and does not contain a list 
of these cases. Accordingly, the law applies to civ- 
il cases without limitation. However, a mediation 
agreement here can come into force only when 
this agreement concerns claims related to proper- 
ty, and if it is not property, then when the parties 
reach a compromise on the subject of the dispute. 
The court does not have the right to approve the 
resolution of a dispute regarding the validity or 
termination of a lease agreement and the release 
of a place of residence located in Estonia.7° 

Mediation contract and mediation agreement 
are used in Estonia. Mediation agreement can be 
certified by the notary to whom the parties apply. 
When parties have signed the mediation agree- 
ment, they are obliged to act in accordance with 
this agreement. Thus, this agreement contains ele- 
ments of a binding legal agreement, in particular, it 
creates both the obligation of one party (the debt- 
or) to perform certain actions, and the right of the 
other party (entitled person or oblige) to demand 
the performance of the action by the counterpar- 
ty. The notary certifies the mediation agreement, if 
the parties ask for it. In case of failure to comply 
with the conditions, the parties must take the case 
to the country court. As regards financial matters, 
in order for the mediation agreement to be en- 
forceable, it must be accepted by district court." 


2. GEQRGIAN MODEL 
OF MEDIATION 


Georgia took into account international expe- 
rience and determined that it is necessary to de- 


p. 16, <https://www.ilo.org/wcmsp5/groups/public/-- 
-europe/---ro-geneva/documents/meetingdocument/ 
wems_ 366949.pdf> [Last seen 03.7.2023]. 

20 <https://iclg.com/cdr/litigation/pirkka-marja-poldvere- 
aivar-pilv> [Last seen 20.08.2023]. 

21 HOPE — European Hospital and Healthcare Federation 
(2012). Mediation in Healthcare, pp. 19-20. 


velope and strengthen mediation, which ensures 
the release of the court from cases. The purpose 
of mediation is to help the parties resolve the dis- 
pute by mutual agreement, quickly and efficiently. 
Mediation will increase the efficiency of justice and 
save the court from cases where there is a possi- 
bility of ending the dispute by agreement of the 
parties. However, mediation is a flexible process 
that, together with the court and arbitration, em- 
phasizes the particular importance of mediation in 
achieving a common goal.” 

The legislator in Georgia, onthe one hand, listed 
the cases to which judicial mediation is applicable, 
and on the other hand, established the possibility 
of extending mediation to any dispute if there is 
the will of the parties. According to the law, court 
mediation in Georgia is used for a) family disputes, 
except for adoption, cancellation of adoption, can- 
cellation of adoption, restriction of parental rights, 
imprisonment, violence against women and/or do- 
mestic violence; b) on inheritance disputes; c) on 
neighborly disputes; d) on labor disputes, with the 
exception of collective disputes; on cases of reali- 
zation of shared rights; e) property disputes, if the 
value of the subject matter of the dispute does not 
exceed GEL 2,000; f) on non-property disputes, g) 
also on any other dispute if there is an agreement 
between the parties (Part 1 of Article 1873 of the 
Civil Code). In fact, the legislator recognized the 
priority of the will of the parties and made their 
agreement the basis for considering any dispute 
through mediation. 

An association agreement was concluded be- 
tween the European Union and Georgia, under 
which Georgia assumed the obligation to develop 
alternative means of dispute resolution, especially 
mediation and arbitration, and create appropriate 
conditions for their use. With the adoption of the 
law “On Mediation”, its main goal was to ensure 
precisely this requirement. On January 1, 2020, the 
Law of Georgia “On Mediation” came into force, 
according to which mediation is considered a new 
means of resolving civil disputes.” 

The 2008 European Union Mediation Directive 
contains certain key features of civil and commer- 


22 Explanatory card of the law "On Mediation", registration 
NO7-2/319/9. 

23 <https://bm.ge/ka/article/2020-wlidan-saqartveloshi- 
mediaciis-shesaxeb-kanoni-amoqmeddeba/42734> [Last 
seen 20.07.2023]. 
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cial mediation” for all Member States. It is signifi- 
cant that in most EU Member States there are two 
or three models of mediation, depending directly 
on the nature of the dispute. For example, media- 
tion of civil and commercial disputes is based on 
a completely voluntary model in Belgium, Greece, 
Estonia, Germany, Saftang, Latvia and other coun- 
tries. However, voluntary mediation with incentives 
and/or sanctions is also found in Estonia, Greece, 
Italy (In 92% of civil and commercial disputes), 
Malta and other countries.” 

Georgian legislation recognizes both judicial 
and private mediation. The case is considered by 
judicial mediation in the event that a claim is filed 
with the court and the case is transferred to the 
mediator in the manner prescribed by civil proce- 
dural legislation (“Article 2, paragraph “b” of the 
Law “On Mediation”). According to the law, the pe- 
riod for considering a case in judicial mediation is 
45 days, but at least two meetings must be held. It 
is allowed to extend this period for the same peri- 
od only if there is an agreement between the par- 
ties.26 The issue of timing was especially relevant 
during the pandemic. 

The court proceedings have been going on for 
many years, and if, due to the coronavirus, the 
case cannot be resolved without an oral hearing, 
the court decides to postpone the meeting. Thus, 
the trial is dragged out, and the postponement of 
the consideration of the case leads to the fact that 
the resolution of the dispute is extended for a cer- 
tain period and the tense background between the 
parties increases. In many ways, this negatively af- 
fects the business sector, as it can lead to negative 
economic consequences. The negative economic 
impact during the pandemic has been particu- 
larly noticeable in various countries.” Prolonged 
litigation is a prerequisite for increasing property 
damage. For example, if a business entity is waiting 
for the results of a court hearing to carry out cer- 
tain business transactions and continue business 


24 Directive 2008/52 of the European Parliament and of the 
Council of 21 May 2008 on Certain Aspects of Mediation 
in Civil and Commercial Matters. 

25 De Palo G., D URSO L., (2016). In: The Implementation 
of the Mediation Directive, Workshop, Research 
Administrator Responsible: Raffaelli R., p. 16. 

26 1875 Article, Civil Procedure Code of Georgia, 1997. 

27 See Bichia, M., (2021). The Importance of Using Mediation 
in Business Disputes During a Pandemic, Herald of Law, p. 
10. DOI: 10.15350/26679434/H.3.1 


activities, lengthy processes increase the losses 
caused to it. At the same time, during this period, 
its economic image Is slowly depreciating. 

Private mediation Is based on the initiative of 
the parties to agree on mediation without the court 
referring the case to the mediator (“Art. 2, para- 
graphs “b” and “c” of the Mediation Law). Thus, pri- 
vate mediation is a free process for the parties and 
is dispositional in nature. 

Usually the court has discretionary power to 
recommend that the parties use mediation only if 
they believe that this procedure can lead to posi- 
tive results (Germany, Lithuania, Poland, Romania, 
Sweden, United Kingdom).” As in other countries, 
the initiation of private mediation, as defined by 
the Law of Georgia on Mediation, entails the sus- 
pension of the statute of limitations.”? Thus, with 
the start of private mediation, the limitation peri- 
od for a claim will be suspended.°*° 


3. ADVANTAGES AND 
DISADVANTAGES OF MEDIATION 
3.1. Advantages of Mediation 


Business entities point to the many advantages 
of using mediation. In this case, it means realizing 
the potential benefits of mediation. These benefits 
include: 1. Unlike the risks and uncertainties of Lit- 
igation and arbitration, the parties have constant 
control over the process and outcome of dispute 
resolution; 2. individualization of dispute resolu- 
tion and process management; 3. Confidentiality; 4. 
improve communication; 5. cultural, cross-border 
bridge; 6. Consideration of commercial realities; 7. 
Cost saving and cycle time reduction; 8. Creative 
and reliable solutions; 9. maintain or strengthen 
current relationships; 10. Poor quality of costs and 
risks compared to potential benefits.*" 

Some of them are reflected in the principles of 
mediation. These are: Voluntariness of the parties, 
impartiality and independence of the mediator, 


28 Shumova, K. A., (2015). 
Dissertation, Saratov, p. 68. 

29 Paragraph G1 of Article 132 of the Civil Code, 1997. 

30 Paragraph 1 of Article 12 of the Law "On Mediation", 
2019. 

31 Stipanowich, T., (2004). Why Businesses Need Mediation, 
Legal Studies Research Paper Series, Commercial 
Mediation in Europe, p. 10. 


Principles of mediation, 
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control of the process by the parties and confiden- 
tiality.2 In addition, mediation must protect the 
principles of self-determination, conscientious- 
ness and equality of parties.* 


3.1.1.1 Neutrality and Impartiality of 

the Mediator 

One of the reasons for using mediation is that 
an experienced neutral person (mediator) can con- 
tribute to both the quality of the exchange of in- 
formation and its quantity to resolve the dispute. 
Relevant information may increase the chances 
of resolving the dispute on the terms preferred 
by the parties.** Only the judge decides the fate 
of the case in court. With regard to mediation, in 
this case, the focus is on communication, which is 
carried out by a third neutral person in the form 
of an mediator.* The role of the mediator is well 
expressed in facilitating direct communication, but 
the mediator should not be a trusted advisor, but a 
neutral person. The parties trust the mediator pre- 
cisely because his role is neutral.* 

Unlike litigation, communication between the 
parties during mediation is not based on the ex- 
pectation that they will contact again later. The 
use of information transmitted as a result of such 
negotiations may unfairly cause harm. In this pro- 
cess, the mediator is neutral and impartial.?” While 
his belief in impartiality is reinforced by the confi- 
dentiality and trusting environment of mediation, 
the mediator is required to take sides and remain 
neutral.%® 
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3.1.2. Saving Financial Costs 

and Time 

In the course of lengthy and high-profile litiga- 
tion, the commercial interests of business entities 
may be affected.*? Currently, mediation has a spe- 
cial role because it is a cheap and effective means 
of resolving disputes.“° 

Thus, the cost-effectiveness of mediation is an- 
other of its attractive features. Mediation is cost 
effective. First, mediation takes less time than oth- 
er dispute resolution methods. By saving time, the 
parties minimize costs such as loss of revenue and 
business opportunities.” It is also important for 
the business sector to resolve the dispute at a rel- 
atively low cost. In this sense, the model of medi- 
ation in the form of incentives and/or sanctions is 
relevant. Concessions often come in the form of fi- 
nancial incentives for parties who reach an agree- 
ment after mediation. The role of such a stimulator 
is played, for example, by the reimbursement of le- 
gal costs in Slovakia and Estonia, or the reimburse- 
ment of certification costs in Bulgaria and Latvia.” 
Thus, one of the motivating circumstances for con- 
cluding a mediation agreement is the return of the 
state fee (fee) or part of it. In Lithuania, there is a 
similar experience of encouraging parties to con- 
clude an agreement, where the plaintiff, who has 
concluded the so-called “Peace Agreement”, is re- 
turned 75% of the state duty.” 

A similar approach is shared in Georgia. Name- 
ly, in case of judicial mediation, the state fee should 
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be 1% of the value of the subject of the dispute, but 
not less than 50 GEL. If the dispute is not resolved 
by agreement of the parties, the case is resumed in 
court and the plaintiff is additionally ordered to sub- 
mit a receipt confirming the payment of 2% of the 
cost of the subject of the dispute, but not less than 
50 GEL.44 However, if the parties reach an agreement 
during the trial, 70% of the state duty paid by the 
plaintiff is returned to the plaintiff by law. 

If a party considers mediation to be a waste of 
time and money, it can terminate negotiations at 
any time and apply to arbitration or court. The fact 
is that mediation is an opportunity to save time 
and money not only for the parties, but also for the 
rule of law, which allocates significant resources to 
conduct lengthy litigation.*® 


3.1.3. Maintaining the Relationship 
between the Parties and a Stress- 
free Environment 

One of the advantages of mediation is the 
maintenance of family and other permanent re- 
lationships. Family relationships that arise during 
wills, trusts, and guardianships can be irreparably 
damaged by lengthy litigation. By listening to the 
parties in mediation, trust can be restored, not 
only to resolve the current dispute, but also to pre- 
vent future problems.” 

Mediation is especially beneficial when the par- 
ties have an ongoing relationship that must con- 
tinue after the dispute is resolved, since the agree- 
ment was reached with their consent and neither 
party should have reason to consider themselves 
losers. Mediation gives the parties to the dispute 
the opportunity to maintain existing relationships 
through mutually beneficial dispute resolution 
and thus build strong long-term business rela- 
tionships. Mediation is increasingly being used in 
long-term contracts, especially in international 
infrastructure and construction contracts, where 
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mediators are appointed to quickly resolve issues 
between the parties. Thus, mediation is especially 
useful if the parties wish to continue a business 
relationship that could be damaged by aggressive 
litigation or arbitration. Thus, the use of mediation 
may be reasonable when it is possible to maintain 
an ongoing relationship.”® 

The mediator helps the parties avoid the polar- 
ized perception that he is the victim and the other 
party is the villain; The mediator tries to contribute 
to a more productive and expanded discussion of 
controversial issues. At the same time, mediation 
provides the parties with an opportunity to ac- 
knowledge their differences and the contributions 
that both parties have made to the dispute between 
them. Mediation encourages parties to focus on the 
future, not just the past. This allows them to go be- 
yond a simple distribution of blame (which often 
does not lead to any specific outcome for the other 
party) and solve their future problems.” 

At the same time, the mediator focuses on the 
positive aspects of the relationship between the 
parties, which helps to reduce the existing tension 
between them. Mediation may involve face-to-face 
meetings of the parties, however, if the parties do 
not wish to speak frankly in the presence of all par- 
ticipants, the mediator may meet with each party 
individually, respecting the principle of confiden- 
tiality. The mediator may need to meet with the 
parties individually to obtain additional informa- 
tion or explore alternatives. In these meetings, the 
parties are given the opportunity to let go of the 
situation, calm down and avoid future tension in 
the relationship, and also prevent one party from 
manipulating the other.°° 

Mediation ensures that the current relation- 
ship between the parties is maintained. Compared 
to mediation, a party in a lawsuit tries to justify its 
own position, thereby nullifying and rejecting the 
opinions of the other party in order to prove them 
unfounded. The confidentiality of mediation cre- 
ates such a calm environment for the parties that 
the parties can objectively assess the moments 
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unfavorable for their position and negotiate with 
positive expectations. When considering a dispute 
in court, the relationship between the parties, as a 
rule, is tense and negative.” 


3.1.4. Confidentiality of Mediation 

Unlike the court, the mediation process will be 
conducted with maximum confidentiality.” Confi- 
dentiality provides the parties with a confidential 
environment for negotiations, which allows them 
to openly and comprehensively discuss all the 
material circumstances of the case. In the case of 
confidentiality, the parties are willing to disclose 
information because they believe that information 
disclosed during the mediation process will not 
be used against them.™ This is why confidentiality 
is vital to mediation. Confidentiality prevents the 
parties from using information obtained during 
mediation to harm the other party, thus paving the 
way for a constructive relationship between them 
and a relatively safe environment for interactive 
negotiations.® 

Confidentiality in mediation helps parties to 
share information, resolve issues, and negotiate 
focused on their best interests.56 The legal obli- 
gation to protect confidentiality continues even 
after the completion of the mediation process, 
unless otherwise regulated by written agreement 
between the parties and the mediator.57 
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Confidentiality gives organizations an incentive 
to choose mediation, for example when protecting 
commercial secrets. Mediation is considered the 
main motivator of the party as it wants to settle 
the dispute quietly and without publicity.58 There- 
fore, the confidential nature of the mediation pro- 
cess encourages businesses to resort to dispute 
resolution through mediation.” When resolving 
a dispute through mediation, the decision about 
who was “right” and who was “wrong” is not public. 
This can be a key factor in a complex business en- 
vironment for a number of reasons. The fact is that 
the business environment can have an impact on 
subsequent business operations, reputation and 
more.®° 

Confidentiality in commercial relations is of 
paramount importance to the parties. If a third 
party has information that there is a commercial 
relationship between the parties and the dispute 
involves a particularly large amount, disclosure of 
this information may damage its reputation and 
business relations in the market, or both parties 
may not want to disclose confidential informa- 
tion.” Data must be processed in strict accordance 
with the rules established by law, damage may en- 
tail an obligation to compensate.” 

During the mediation process, the parties 
agree to non-disclosure of the information provid- 
ed, however, the privilege of confidentiality also 
has certain exceptions.® In fact, Georgia took into 
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account the European experience and recognized 
by law exceptional cases of restricting the confi- 
dentiality of the mediation process. One of them 
is the case when it is necessary to protect the life, 
health or freedom of a person or the interests of a 
minor (Article 4). And in these cases, the disclosure 
of information should be based only on the princi- 
ples of an adequate and proportional distribution 
of the legal purpose in such a way as to protect the 
confidentiality of information from unauthorized 
persons to the maximum.” 


3.1.5. Self-determination of the 

Parties and Focus on their Personal 

interests 

The voluntary (rather than mandatory) nature 
of mediation is especially attractive to the parties 
when the decision to start mediation and partici- 
pate in the mediation process is entirely up to the 
parties.© Mediation is an absolutely voluntary pro- 
cess that automatically determines the ability of 
the parties to the dispute to understand well what 
kind of conflict they have with the other party, in 
what form they intend to resolve the dispute.® The 
scope of self-determination and decision-making 
of the parties may be limited by the normative 
norm on the inadmissibility of an unfair outcome 
of mediation. The realization of the interests of 
the parties is allowed on the basis of their right 
to self-determination to the extent that the in- 
terests of third parties are not violated.” The re- 
sult of a fair mediation is what the parties decide 
within their self-determination. Thus, the duty of 
the mediator is mediation based on the principle 
of self-determination of the parties in order to 
achieve a fair result. 
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It is important that all plaintiffs are heard by 
sympathetic and wise lawyers, and that the parties 
feel that they have their “day in court”. The media- 
tor fulfills this role and allows the disenfranchised 
party to receive cathartic relief in front of an edu- 
cated professional, such as an arbitrator, who oth- 
erwise resolves the dispute.” 

The mediator’s tool is to identify real posi- 
tions and interests, while the court is looking for 
facts. Unlike litigation, mediation can be a con- 
flict between “rules of law” and “person-centered 
norms”.”” The court and the lawyer attach only 
secondary importance to the norms based on the 
person, so the litigation and the negotiations of 
the lawyer are rational and regulated. Mediation is 
more responsive to personal norms and values.” 


3.1.6. Flexibility and Informal Nature 

of Mediation 

One of the fascinating aspects of mediation is 
its extreme flexibility. The mediator offers econom- 
ic entities various options for resolving disputes, 
however, the range of options for resolving disputes 
can be limited only by the desire of the parties and 
the creative approach of the mediator. However, any 
number of communication tools can be used during 
mediation. For example, experienced resellers reg- 
ularly use telephone and email, as well as intranet 
technologies. However, it is possible to use many 
other means by which the parties in the mediation 
process are provided with information that provides 
an objective basis for negotiations. When resolving 
business disputes, the mediator is assigned the role 
of an intermediary, within which he can manage dis- 
putes, develop and think through various innova- 
tive mediation processes.” 
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Compared to court, mediation is an informal 
process among alternative dispute resolution 
mechanisms. During mediation, the mediator acts 
as a third neutral party who helps the two disput- 
ing parties communicate and negotiate. The me- 
diation process is based on the common interests 
of the parties and the peaceful resolution of the 
dispute.” It is up to the judge to make a decision, 
and it is not mandatory to reach a final agreement 
during mediation. However, if a mediation agree- 
ment is reached, this result is the decision of the 
parties and therefore represents the interests of 
both parties.” 

In mediation, the business sector is particularly 
attracted by the fact that in this procedure it is not 
limited by any obligations.” The consideration of 
the case in court is limited by the consequences 
of a strictly prescribed alternative legal possibili- 
ty. Mediation gives the parties the opportunity to 
work out a solution that reflects their needs with- 
out regard to technical legal principles. Parties 
can achieve results that go beyond a typical court 
order. The flexibility of mediation also gives the 
parties the opportunity to work out a solution that 
they believe is “fair” and more likely to be in their 
best interests than would be the case with a for- 
mal court decision.’ 

During mediation, the parties may establish 
their own rules and procedures. They generally 
prefer to forego the formalities associated with 
other forms of dispute resolution. For example, 
mediation is much less formal than arbitration. 
However, although the mediation process is very 
structured, the parties are free to waive the for- 
malities.” 

Mediation is carried out in stages (stages). The 
idea of classifying into phases Is interesting, but 
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it should not be taken literally. If the mediator in- 
forms the parties that they are now moving into 
a new stage of mediation, it is unlikely that this 
will make a positive impression on the parties and 
will contribute to reaching an agreement. The me- 
diator must follow this scheme, although it would 
be irrational to strictly adhere to it, if, for exam- 
ple, new information appears during the dispute, 
the mediator should not refuse to familiarize him- 
self with its details and discuss it with the parties, 
since he has already passed the so-called “infor- 
mation phase” and arguments. Listening to new 
information during a presentation is wrong. This 
is considered to be an overly “procedural-legal” 
approach that will only harm the mediation pro- 
cess. The fact is that mediation is a party process, 
not a mediation process. When a party knows that 
during mediation it can say whatever it wants, it 
will not be clear to it why it should submit to the 
theory of phases, if the information voiced from 
its point of view is very important for clarifying the 
essence of the case.” 


3.1.7. A Wide Range of Decisions 

The biggest advantage of mediation is that it 
allows decisions to be made that go beyond the 
legal consequences. Mediation can become a uni- 
versal forum that can potentially resolve all issues 
(legal and non-legal). If a party wants an outcome 
other than a simple payment of money or some- 
thing other than a remedy that the court will order, 
mediation has the ability to negotiate an unlaw- 
ful, creative or commercial solution. In many cas- 
es, the resolution of legal issues does not in itself 
lead to the effective resolution or final termina- 
tion of the dispute between the parties. Mediation 
can offer parties a wide range of benefits that go 
beyond resolving disputed legal issues. For exam- 
ple, talking and listening to each other about their 
problems creates an opportunity for mutual opin- 
ion and a better understanding of their needs (in- 
terests). This can minimize the likelihood of future 
disputes, or at least lead to greater recognition of 
the existing dispute and identification of the caus- 
es of the dispute. Such discussions, judiciously 
conducted by the mediator, can also improve and 
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sometimes restore communication between the 
parties. In this process, the parties continually try 
to deal with issues in a respectful manner, which 
can enhance their ability to resolve disputes with 
others in the future.” 

Mediation offers businesses a wide range of pro- 
tections. Long-term structured payment plans and 
annuities (forms of loan repayment) can be offered, 
allowing parties to be more creative with economic 
outcomes. At the same time, mediation gives the 
parties to the dispute the opportunity to identify a 
wide range of creative solutions to the problem. The 
Court may not always be able to fully explore the 
factors underlying the dispute. During mediation, the 
parties are free to expand on the issues under dis- 
cussion and look for the root causes of the dispute.” 
Because mediation is not strictly limited to relevant 
issues, this process can also lead to the resolution 
of issues that could lead to unnecessary litigation in 
the future. In fact, mediation also appears to help 
prevent unwanted disputes in the future. 


3.1.8. Control over the Process and 

the Result by the Parties 

The role of the parties in the mediation process 
is special. This also manifests itself at the stage 
of choosing a mediator before the start of medi- 
ation. In addition, the mediation process may be 
conducted by one or more mediators. However, the 
parties by agreement determine who should be the 
mediator, except as otherwise provided by law.® 
Mediation is considered an adjunct to justice, not 
an alternative to it. He can only contribute to the 
elimination of disputes, but he cannot completely 
take it upon himself. In fact, three elements of 
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the principle of voluntariness stand out: (1) parties 
should not be forced to participate in mediation; 
(2) the process must always be under their joint 
control; and (3) the results must be freely agreed 
upon by the parties.® 

Business entities do not lose control of the 
process, and no one needs to tell business firm 
managers that they must manage corporate affairs 
in order to maximize benefits for the company’s 
statutory groups, shareholders, employees, and 
society. Litigation may not consider face-to-face 
negotiations successful because they are based on 
pre-established framework rules, while mediation 
resolves tensions. When the mediator takes con- 
trol of the negotiation process, he ensures that the 
parties can control the outcome.® Thus, mediation 
further expands the scope of dispute resolution 
methods. 

In the process of mediation, the parties retain 
a great deal of control over the process and out- 
come of the case. During mediation, the parties 
make their own decision and therefore may have a 
greater interest in its success.® 


3.1.9. Mutually Beneficial (the So- 

called “Win-Win Situation”) 

The court conducts a process, the result of 
which is always beneficial for one party and dis- 
advantageous for the other. As for mediation, it is 
a win-win process for both parties. This is espe- 
cially true for family or neighborhood mediation.® 
Therefore, unlike the judicial and arbitration pro- 
cess, mediation involves a process focused on mu- 
tual benefit.” 
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Richard Hill gave an example of an orange on 
the merits of mediation: The parties’ dispute is 
about an orange. Both parties claim to be entitled 
to for-tohal. There are two options for resolving 
the dispute in arbitration: either only one party 
will receive the orange (the other will have noth- 
ing left), or both parties will share the orange. In 
mediation, negotiations focus on the interests of 
the parties rather than their rights, and these ne- 
gotiations may reveal that one party wants to use 
the orange peel to make perfume, while the other 
party wants to use the pulp to make orange juice. 
Thus, mediation gives the parties the opportunity 
to share the oranges in a mutually beneficial way.”° 

Mediation is about business interests, practical 
considerations and the search for mutually ben- 
eficial options. Mediation often provides distinct 
advantages over face-to-face meetings without 
an intermediary. The mediator listens, suggests, 
guides, assists, checks reality, and explores mutu- 
ally beneficial options.” 


3.2. Disadvantages of Mediation 


The following circumstances are considered 
to be negative aspects of mediation: a) the par- 
ties to the dispute must express their readiness to 
communicate and resolve the dispute; b) If one of 
the parties is in bad faith, it can use mediation to 
drag out the dispute.” In this case, the parties can- 
not reach a mediation agreement, in connection 
with which the case continues to be considered in 
court; c) If the mediation process is regulated in 
too much detail, it loses its negotiation character. 
However, this distinguishes mediation from litiga- 
tion and other alternative forms of dispute reso- 


International Arbitration , 12(4), p. 135; Petsche, M., 
(2013) Mediation as the preferred method to solve 
international business disputes? A look into the future, 
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lution; d) Compliance with mediation can lead to 
the “privatization” of justice and the administra- 
tion of justice by private individuals, which poses 
a threat to the normal functioning of the legal sys- 
tem. However, the position mentioned is probably 
more hypothetical and can be explained by less 
awareness of mediation.” e) Mediation hinders the 
development of law and judicial practice. 

However, it is possible that the relatively stron- 
ger side of one side can outperform the weaker 
side at the expense of the potential of the other 
side. For example, mediators should be especially 
careful when an older family member is a party to 
a dispute, as the older person may have some lim- 
ited legal capacity or be unable to fight for their 
interests due to social conditions. On the other 
hand, older people are often inflexible and con- 
fused,™ so they can be classified as a vulnerable 
group. 

Despite the disadvantages of mediation, its ad- 
vantages are much more significant and weighty. 
Among other things, mediation focuses on the real 
interests of the parties, provides an opportunity 
to make a fair decision that reflects their point of 
view, and frees the judicial system from cases.” 


CONCLUSION 


The study shows that mediation is of particular 
interest to business entities. The use of the insti- 
tution of mediation to resolve civil disputes is due 
to the fact that it takes into account the interests 
of the parties as much as possible when reaching 
an agreement. 

Mediation is attractive to the business sector 
for several reasons. Compared to litigation, medi- 
ation is a cheaper, faster, more confidential, calm- 
er and more efficient process. At the same time, 
confidentiality leads to increased confidence of 
the parties in mediation. The purpose of confiden- 
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tiality in mediation Is to ensure the protection of 
confidential data disclosed by the parties and to 
maintain an ongoing relationship. Confidentiality 
also helps to preserve the entrepreneurial image 
of entrepreneurs. 

What is particularly attractive to the business 
sector is that mediation is flexible and informal, 
giving the parties wide discretion. Mediation pre- 
vents the aggravation of relations between the 
parties and is not limited to the issues under dis- 
cussion, as well as the development of means or 
methods that ensure the resolution of the dispute. 
Mediation is aimed at the self-determination of the 
parties and the identification of personal interests. 
In addition to the neutrality and impartiality of 
the mediator, the parties control the process and 
outcome of the mediation. In fact, it involves con- 
ducting the mediation process in a way that ben- 
efits both parties. Mediation is no less remarkable 
in terms of saving financial and time resources. 
These circumstances are important for everyone, 
especially for the business sector, as they have a 
negative impact on their activities and can cause 
negative economic consequences. Thus, business 
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330930 9dM3H900 LoIMJoModJM O0390B9 AQMNoBAAL BodMYy]JHgdNb MognbygdyMgdg0bo Oo Qd0- 
ModHghmdgob. 80M3g9EM MnBdO, HODMMAGO BoHbbaA~M|MDS LodMZoMZoMgmMnb BMgngMamN J3gybab 
(Z9MdsHO0, MOQIH|DZ0, QLQMBgMA Oo bb3.) GIMB@NM|d0 BQ@NsBNAL LagMMIN Mo 39dM9B Wo- 
bobymono dndob0, Oo@gnHOgh, JoMMYM Ag@Ns3oo MMAQEMNAD J3gyHob AMeagmb gQydHg00 my 
ab bogoMMZgMMIN Mond b3gBNBNZINM BodmMaMAQZ». 

LAAN gbgdo LodAMJoMo)JM OogZgab go@oGy3ghab boJdgdn AQ@NsBaAAL RHaZoMyYM Oo QoMamM 
Agbod~Mg]OMMd]Ob. LobodoMMMMIN Logdab goHbaMZo 9RQqdHg00 LodoMMAM|]dOMnZN Logambgdnb 
BH bNMZob, AVM oF AQAMaQMgM do LodoMAM|dMNZgN Logambgdnb go6bnmM30M; AQ@NsBON- 
Ab OMMb Agbod~Mg|dgMdS oMobodoMAM|]dMNZN ob8gJHJ00b vHo~MndBaB. JgbodsdnNbo@, ob AmMg6b0- 
MO Od OMoQmMIsMyAYMA 8MMEBgbLO, MMAQMNE AboMgg0b odangsgb AoJbndomy|M MogabyQmgyoob, 
NALS9MMBI DoMMZNb bonbH|M]LM Oo 8NMM3ZbH9EM NB}_QM|L_gdd] IAMMaI70y~M HgdnbdN|M bogambdg. 
AQONBAAL 8MMEBgbO DgnNd~M|d9 GQNdMAOMb AdbMEmmMo AboMgMos NOAQIMALJgdAMS Oo AQONogmMMaL 
ZAQHNIM LboJInvHMdab HgJHnZaM. 046NHMId AboM]90b 0f3M AQ@NosZnab 8MMEBgbLbs Wo d9M9aI0- 
89 3mMbQMmmo. 

33MI30 SOOLHYAMIOL, MMI AQ@ndBNo boJoMM3IMMdIN 7QMM AQho@ 306MM Amagmb 94yd- 
6900. 980M, QoJHMOMAZO, JoMM3ZIMO Zo06MbAO@ JdgMN BMhoJHnZob s6OMdb AQ@NvBANL gv630- 
MoM J0ob Od AQONHMMbosE AMAJIAQ@|QOabL HognbyQeydob obaggodb, MYIBs 0@g96b, MMI gb Mog0- 
bLAQM|_d9 NBMYO]Oo0 AboMgMs 6960M. AgbsdsdNbo@, bodgM@NAsBaM 8MMEBgbN FO@o BoMAdMoaMb 
AboMAMs BJdoyMEMmModanmdnb 8MNBBAsNbL Mv330M. 

AJMONBAS ZoHboZgyMMyJ6NM ANDBN ZIM ONdHgLMZOb, Mo3 godMB3g7MN AQ@NoBZANb ys8oMo- 
HgbmMd900M. AboMggd0LMZNb BHadZHQZMMBZvbHN® AQM@NBAAL 8MMEBgbaL ZMBQN@JHBNMY|MMdd, 
OCMMALS Ovo BNGvHbyMA MgbyMbgdab OodMGZo, AboMgmoe IMMab g3mMbMdn3yAha AAMaQgMMMdgdn0b 
AQHoMARH)70s, 8MBaHNQM ob3gdhg0dq oJggiGaMgodo, mhng9 AboMab AMAB{IONHN AEBMIoMgMods. 
BJONSBNS GNDSMAQM AboMAMs M3NMZdMM33930L396, Mo3 bgmMb yymMdb Oognb AmBgLMnNgId- 
HaALAZAL oYBAM|OIENN HnsOognb AMIABSO JOob. sdobMb, AQ@NoBZNAL OMMb Agbodmygdgmno Im- 
0030MdN Ov3900b 8M93963N0. 


bd3896dM LNOY3IOAN: AQ@noBnnb yBaMoshgbMdg960, AMJba~MMdd, AboMgmoe 8nMmAM3ZbymM 
NBAQMgL_I0d] WogQyAdbHgdgEMN 8MMEBgbO 
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dUbv30M0 


bodMJomo)mM o3900b goMoby3ghab bLb3o- 
Mobb3go bodyomydob ImMMab gfim-ghMmN Qvb- 
boggmMg00M B60d3H9MMZ560 gdoo AQZMNIEBND. 
AQONBAS bLonHAQGMALMo bodMJomo)m Mo39d0b 
bobosdoMmmMmdn gognsbyMgdgma Oo bHMg]Ly- 
moa gobbamsgnb 80MmMdgddo. 

33M]3Nb AndoHns, Oo@gNHO gL, Ms d9@989- 
Ob 06393b boJdnb Bo6bnMZo0 AQMNBNIN 93M- 
BMdn3ZZMA Oo boDoMMMy|dMagN M3go~MbodMo- 
bam. gb gobbogymMMgd0M boyyho~@mMg|dM VOOo 
ayMb dadbgbbgJhHmMMabmMBZNb. Agbodsdobog, 
Jos Zgobabsdm3Mmb, MmammMn 9Rgd 900 IOm- 
oJ3b dNBHgb@o3gd0b OMM|AM gobbam~MBZob 69- 
BoHNVMA g3M6Mdn3ggMN Dg~@IggdNb Mogn~@sb 
o3dmMgdNbs Mo AoMMMAbLSgmMydNb JANdHg- 
daLMBZOb. 048 3MBHQdILH>Go Agbobbo3ge@o, fhamon 
bobnoMO@ jbo AJMNBAS, Ms go60bb30390b Dob 
bobodoMMMmMdna boJdInb ZgobbaMBZnbeo6b. Agbo- 
SsdNLIO, DHNdZHQVMMZoH0o AQO@NosBaNL MMgm- 
MB ydOMoHgbmdgodob, abg yoMyMeanmnN BAbofng- 
JOOb 33930. 

bodAMJomMo)M ©v3900 Agndangdos go@vbyogb 
bobodoMAMmMb Oobdo\Mj60M, JogMhMod ob, OoW|- 
60M ob89JH]0M06 gMMo@, bobnoMm@g|ds gofh- 
3399MN YoMyMeEamn MgNbgdgbNMIEB. LEMM|CO 
S00GMdA Ands6dgEMBaAEMNY AJM@NvBaANb ob6bLA0- 
HXdabL AgbHogmo Ovo Dabo AHadZHgmmMonb go- 
(33930. 

SdoLM06, 000 MY 00 J39Yy06odn AmMJdg@gOob 
AQ@NSBAAL LbZgv@obb3g0 AMa|gan. bonbAgM|- 
bmos, MMEMMAS LoBMZ0MgoMgMNbL J3gybgdn0b 
BOIMBONM|]OS AQMNSBNSIN Oo AJZMNSBAS Mo 
b39B093030M AMJdAg@|gdoL 00 J3gy690dn. bogo- 
M39MM<dGN 2019 Bab OMEMMb Bonm|]b 306mMb0 
n09@NdZOAL Agbobgod“, MMAQMIE AJMNsBANb 
BomMdmygdab Msd@g6n09 Bmeo@n Bgba dgdm*e- 
3093000. 00 BMBHIILHGO goboM339300, MAE 
AMO IMDb 9939dH9700 AQONSBANL JoMH Amn 39h- 
bos — boJoMMm3gmmd dbmamMea gMon J3gy6ob 
AMOIMN ZoNMZ0MNLENBGo, AQM|_IEN BMa JmO 
BoNdNsMs MY BabMBZab Lb3gBNBnZ_IMO Bgbo Ao- 
AMoyomnds. 

56939, 330930 bonbAIM|LMso AJ~MNoBaNb 
8AMBQLIN QN@ABNAMA YAMaQgMMMONL Ov_B30- 
bs Oo sbo~™n bogo6MbdA@J0MM B38mMamM|dgb0b 
B090M. 90 B3MBAgZdILHAGN VO@o ZgobnbodmgMmb, 
MsdOJHo@ LMAMo@oso AQLBo3gmnmMN AIMN30- 


ab go38MHMBIM |oNL Aobdhodgd0 MY Agbodmg|o- 
Mmmdgon Oo Mo MMMb obMymM|db AQMNBNDS 
bodMJomo)M Mov3ggd0b AMEZ0Mgd0b 8MMEBgbdO. 


1. dICNIBONL B™MCIM IAD 
bo8C380Md0MIH0Nb Mod@I60d9 
J309060d0 


BMZ@@o@, BOMdNMNYS JAYg@NsBNNnb mambo 
AMEoOgMn: 1. bMAMSO HJdoyMEMmonnn Ag@0- 
5300, MMM JbLSB3 AboM9g900 AndoMM396 IBg9@0- 
smMMbL BHgdnLdAgMA @ognb OfAMb, MMAQMNE 
BoM) OSIAM|YZNOIOMo@ 39M go@oby3nHgb. 0d 
0990Mb3930d0 AQ@NdBZNSL 306MbN of LgaM~o|- 
O09; 2. BQdo9yMYMmMdann AQ@NsBZN goM3399M0 
Bodobs~mabgogma mmBbabdagdgdnM. Oo bob- 
Jgagdom. 00 d9dMb3930dN AboMggdb M|3Md9- 
BORN JdIEM|Z0M, ZodMNYJHMB AQ@NBND, MB 
SMoJHagoab gobZgaMoMgdodJ0 MhagHHoM|gdgEn0. 
gb AMa@|gmN bogaMmMy|db AJ@NsBOANb Jgbobgd 
306MBob oMbgdMdob; 3. bogomMa@|oyam 380M39- 
MON bodg@Ns3NM LbOMIGs, MME gbLsB Jbofng- 
900 QO@o Oogb6MMBb AQZ@noAMMOH 8nM3g9m~M 
dgbZgOMob, FRobMO o6 BgmbaghAMN bogoby- 
MAM, MoMs Z6LoB¥M3MMH AJ@nosBZanb 3oMeBo- 
bas6Mdo. gb AMOJMNE AMaAMbM3Zb AJZ@NsBNNb 
Agbobgd bodoMmemgdmng AoMAmb; 4. bAAMo@ 
bo30MOgJdzmMM AZ@NsBN: dboM9900 YOOo Oo- 
9L6MM6 AQ@nosBNAL 8MMEBgLL Mo Zgo0MMB bof- 
$900 AJ@NBNNL AM|MN s8MMEBg@yMOLMBZNb, 
FAMEMMEY LobsdsMMMMbs@dNn ANdoMMBnb Go- 
BodsaMMmodabmgob. bogom@gdymmM  obdgJho 
gb900 ddbmMEMO@ AmMnsb 8MMEB9gLd0 IBMbobo- 
mgmModob dodnb, MMagbsE AMMNgIO0b BaMB|gZ80 
ym3gmagob B9d0ymemmononns.' 

6939, 896063039096, daMano@v@, O9@0- 
o30ab AMBgbMn|QdNb QoMMM Ovo 306|MM IAm- 
MIM|oL.? J3gy6god0, MMImM|dNB IBIdbge0 
AQ@NsBAAL 3MHMBI@ AMBQLMns’gQdob, OAHom- 
Wooo OoM|ggmMaM dg 8MHM3g@gM JON. 09 
439969000, dnMano@o@, AMJdg@|Ob 306mMb0 
n09@NS3NAL dgbobygo“, MMAQMNE QoMMME gbg- 
dd AQ@NZOAL 8HMEBILMH OoZ{03dNM]0VM~M bo- 
300bg90b, 0bg39, dNsH03b AQ@adsBNobs Oo LbZo 


1 De Palo, G., D URSO, L., (2016). In: The Implementation 
of the Mediation Directive, Workshop , Research 
Administrator Responsible: Raffaelli R., p. 11. 

2 Hopt, J. K, Steffek, F., (2013), Mediation Principles and 
Regulation im Comparative Perspective, Oxford, p. 17. 
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NAMAGA_AM 8MMYgbaAgoL. ombNdbAM Ama mb 
JQ9d6900 o3bOMno, boM@o3y oMbgdMdb 306mMb0 
no OMAoMojJM LodoMaAmab AJ@NsBANb Jgbobgd 
JO". 00939 IMO|IMB]o 08909MN boBMs68g9MN0, 
MYIZ© bogMobagmdn AJ@NsBanNb s8hMMBgbOob 
Agbobg0 bogambgob AgnBogb YAVoMME bodm- 
Jomo)jm 3meaggbo, bodMgJomojmMm bodsMMEBgbmM 
3M@gJbo, Labb~mab bo8MMBgbM BmMa@gJbo Oo 
dMMINbL bodohMmmab 3me@ggbo.? 

Mog Aggbgdo 306MM (AQdM|g@Im) IM@gmb, 
0 d990Mb3930d0 AQ@NoBZNAL 8MMEBgbO oMos O9- 
HomyMsg@ AmBgbMngIdgEN. Jb ADNMs gvb- 
saMMdgdgm, MMI Y38gMoQMab WoM|g{QIMN- 
M900 bg~mb AQRIIMAL AQ@NsBNNL NBLHNH RHOL 
BHZNMoM]0OLb Oo fRoMAmgddn AMojBg3b Dob. 
S09bM96, AQ@NBAr LOAMJomo)m bosMMEBgbM 
bodoMamab BMMAQdN@H godMbymMn AM38mg- 
Boo ©o Dabo AhoMAimgddn IAMIBg380 YIQommMEe 
8AMEBILAL AIdDMYOZ0b AMNsdMgdb. J3gy6g0d0, 
(MAM |O0B 00 AMagmMb ndn0M]696, of vBgbg- 
696 AQ@NvZNAL bo8MMBgbM Bgbgdb Oo AQ@No- 
HOMMAMoMZab HMg76n6B-30~mMM]07mMI090b, MoB 
39MdM NBABNHagZg0Nb MggymoaMYonb bogboeo 
go6nbnm|60.4 


1.1. ag&doboo 


HaMdNGO ,dg@aNvsBN" Agad~ngds boMdmMd~m- 
damn aymb dgfdbymo bady3n@ob medos (Mog 
BndHogb AQodoZgomb, H9NHMomyMb, 00939hMdm- 
J09mMb) Ws MoMmnbyhoa Qydob Dd60@06 mederei 
(963 806396900), 06 mediatio (AQodo3q@Mdo). 08 
MZoMbodMabam, Ag@nsHmMon gobabnm~mg|bw Jy- 
ddO8MoO, MMAQMNEB Mogabon AnyZgMdmMgdgmM0 
bsdg@NvBaM bogdnvx6MbnM gbdohMgd0 OMognb 
AboMgg0b Bab AMa3Z30Mj60-89M3393000. AQ@No- 
BOS ©d390006 Zod3M3900Nb o~mMAp|MBshngmo 
dIMMEONs, MMIAQEMNE AQZbNgM|AMeO 80M89g- 
MO OobsdynN@o 0dd-dN 1960-70-nv6 Bemgddn 
8ohM3gohM@nb ybagghMbam_HOL MobovddIMmMAM)- 
dab dNgM Ov Bob 4gdMIB BvdMnYg7Hgdo0 BbM38hM9- 
Hab AMoZ0M LAIMMIN. AQM@NBNdN AMasdMg00 
8AMBI@O_Ms 06 AQMMEON, MMIAQMNE bobNnosM- 
O9Jd0 HZdoyMAmmdammdah, o3HMbMdanbo Oo 


3 ysb@osdzoqna, o., (2020). Age@nsgne (~Co30b go~@oHYy39- 
Hob IBaIdHaha smBaMbsHoyma bodyoumgos), md., 
61-62. 


4 0739, 63.. 


0909B90NLYOIN MasMdnb Jgd0OBIHgmMN 8M0- 
6308900M Oo LMMBNIM@]d, BINHMomyYMo, 
MbagJHzMA Aydgmab (Bge@nshmMob) dogh. 
MOMIZH@gmN AQGbagMyma, Mag_IMgbBaMgQdg- 
MN Bdg900M, AQ@NoBNAL ALH~MMadY NByg9d0 1960- 
70-n960 Bengdab 89MaMEOdO, NYIBs B9NHMomy- 
fa Agbsd9 AboMab, MMEMME dyx0d08mMnb, dagM 
(o93900b AQ@NvsBANL gdNM go@oby3ggmab o@g- 
OAL 7306 OZob Afrogoma bo~mbab omMobbMnovbo 
HMsONBN. 180J60O, AQMNvBN oMoo 09-20 boy- 
3960b sbomn 0M3M bo; NYIBs ©o390N0b OME30- 
Mg00b 99 Agbod~mygdmmonb A_ZBbAgMAMIO OMo- 
BgdbQOIM Oo ONY AM|HBAM|dIMO Zobbam~mBZe 
49089 DdMMMEO OMEM MMHIAMBN 6 MMIMEB@Dd- 
5010 Bab goHbdogmmdodn, JdaMZgM |b ym3gqnn- 
bo, 0dd-dn ©o 490098, 9b939, 923MMB8o0dn.° 
BIMASBNSAN AQ@NSBNS BodMNYgHg00 1980- 
N60 Begdn@sb6 Mog@odsnM3gmo@ DBbmMmmea 
BoMZzgI~@ LygMmgddo, Bogfod Omgb ob 3MBa- 
MOJbod Od3900b BoMMM L3gdIHMd]. IQMav3N Bo- 
AMnYJbH)b0, DogoMnno@, bomsobM LodoMoaoab, 
bsdd9690emM = bodoMMmaL, go9M9dMb Mo_Bgob, 
JoMoz6mdnbs Oo bodgdMd~M Oo3ggdnb, dMmdnb 
bodoMmanab, dndbgbab, b3me@godnb, nbAgM39m- 
HAM_M Oo bb3go Oo390dN. vdobMob, BmBngMM 
bLagMmdn goloMgomoabbabgdgemne LoJdabmgnb 
Mvdobobnomgdogemn gohM3399M bL3g30QNZo. Do- 
BOMNMO, LobgmMmMM AJ@NosBnsdn AQZMNsaMAmAL 
BHbogIMM|QdNQEA YOoM-Ai3gg3900 AmMgmbM3g900, 
30OM) gofFFZgdIMbOs33NM 06 ONdHgLAQ@NsZNNb 
bQ9MMdo. Aodobo@sd9, B9MIHNsdN AQ~@NdZND 
B6ZNMoOM@S MaMJIOL y3ggmo LMEBNsE@M|M Oo 
bodmgocmmgdMng LagMmdn, MMgMME 3mMmobn37- 
Ma bobosdMMAMM 8MMEBgbaL smMMQMBosdnZgo, 06 
bam ABAM| ,6O6obboM Mo3g9d0b go@oby3gh0b“ 
SMAIMBshaZgs Mo BMBNgMO) dgdMb3z9300N Ayo- 
MoO Md33N@O@MOds. B9MDoBNdN of Aobb bgMo- 
MBM doMnbbdAgZ0, MoM AQ@NosBOAL Agbobgd 
6MMAQ0N sbobymMayM bod8hMMEBgbM 306Mbd@g0- 
mMmdodn. dabg06 g06bb303900M, A3ZgNBEMNDdO 
ZOdHyOo, AQONsBZNAL MomMdod9 HmMMAJdN go0- 
Z0MNbLBnbgdgMaYyM LodMJomojM bodsMMEBgbmM 
bodoMoomdn. ogbHMavdn 2004 Bgmb JAonmgb 
30660 , bodMJomo)jm LodoMamoab Leghmdn dg- 
WNsBaab Agbobgd“, MAMIE godMN339NH0 o3bHMo- 
ab OmgogmMMymn Mma gBghMdobAM LodyoMmdn 


5 Lewinski-Reuter, V., (2011). Mediation, In: Glossar 
Kulturmanagment, V. Lewinski-Reuter, S. Lidemann 
(Hrsg.)., Wiesbaden, 254. 
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AQ@NBAAL bodoMAMy|dMnZgN Loy Ad3m~MgdnNb go6- 
04303900b GNdoMM YMg|d0M.° 

BIMASHNdN AQ@NosZOAL vdMgdAg@ gdOObS Wo 
8M3QMoMadsBONL daMAMsON Loeydggma nym 
bobodoMamm boMsgd0b JIIBZNM|00. vdoLM6, 
DMHMMIALSSVZMI|OdN ZGobbMMBNgM|dgM Lb3o 
/9R3MMA70M0H QMO, B9MIsH00d WobgMeo 
Od ZoHoZNMoMy AQONSBANL NOLHAHIDAHO.’ od0M, 
MaHJMb, dMaMAbLssgmM ONL gobbMMBngm)|- 
dob ByxHJBOb HoGaMo@ gobabna~gb AQ@NvB0- 
ab ABLHAAA|DAaAL boMAMIMdy. 

BIMASHNAL BQBV@QMo309M bobgmdb ARMIN 
MdZOod38NMZIMoO AJ@NosZoab 8MMEBgbabL bodo 
QBMMIs oMLIOMO@o: 

1) 9.6. ,bobsdsmmmmb goMg JAg~@nosgno" 
(Gerichtsexterne Mediation), MMdgmn3 smagag- 
OMOS LodoMAMBsMIAM|dNL{g06H LMAMNO Oo- 
8Mg30© 99M BMMEBQLOO Oo vdMJIQ@MIOMODS 
39MdM NBABNHAZNL LoyyAd3gmMd]; 

2) 9.6. , LobosdoMaAmMmbmsb ofbgogan dg@n- 
d300" (Gerichtsnahe Mediation). dsMmomns, ob 
NLHAHZLBAMBoMYAMsO GMogogdaMgoymnasy bo- 
bodoMHAmmb dngbam And@nbom) 8MMEB3gbH06 
(BoMaMabssymgoob  gobbmMMEB3ngmMgoobo065), 
00ZM99 oMod MOSIMZNGJOg9MN LobodoMHAmmdy, 
FAMEMMEZ LobgmdbngmM NOLHNH| Hd); 

3) bobsdoMmmmb dngbOM oMbgd9mn AQ@N- 
0309 (Gerichsinterne Mediation), ®Mdgmogy Mm- 
BMMEZ 3gMbMBs~y|Moseo, abo AIMAGMMAZMEO 
MoZ03daM]OVMO AYM LobodoOMAMMbos Ov bo- 
AMJomo)mM 8MMEBgbn6.® 

BIMASHNYdN Mognb omMm|MBosHaymn Bo- 
O6y39Ho AMNBoZgh bogyMoM Mo3gdn MMEMMeEB 
bodMMBgLM, ALA BoHgMAsMy|MA bodoMmmab 
9mgd96Hg90b. AodHghMnomyMa bodohMMmMn@sb 
Bo0MNYIHJO0 BMeo@n bobgmdIg3gMyM|dM bo- 
doMhamab HBMMAQO0. BQgMAoHOAb oboa~n 306m- 
Bo ,dg@nsBanb dgbobg0“, MMAQMNLE AJ@NsBNNb 
MoMdodQ J938MM8yE OnM|JAnZ0b NdBNoM|0@d, 
2012 BEnnb NgMabLGN AgZN@o domodn.? 


6 Lewinski-Reuter, V., (2011). Mediation, In: Glossar 
Kulturmanagment, V. Lewinski-Reuter, S. Lidemann 
(Hrsg.)., Wiesbaden, p. 255. 

7 Espilugus, C., Iglesias, J. L., Palao, G., (2013). Civil and 
Commercial Mediation in Europe: National Mediation 
Rules and Procedures, Vol. |, Intersentia, Cambridge, p. 
162. 

8 3933009, 8., (2010). AJ~@nsgns — Wo3O0b go~@ohy39- 
Hab smAgMbo Haya BmMMAs (SMmgse@n Jadmbams3~), 
oo.,105 

9 Piers, M., (2014). Europe s Role in Alternative Dispute 


n09@Ns3OAL Agbobgd" BgMdsBNNb Z06Mb0M 
oMasM|dVMs, MMA bobsdoMMAMMb of of3b 
3QBMI0o0, INDONGHoMY Oo3Zo0 ZgoO@ob3gh gofMg Og- 
ONdBZNL, 89B8M9d dQAdMND DNb BoMIM|d04N of- 
b9gdgmM boJd9 O09d390@QdoMMb LobodoMaAmm 
AQONBOSL."” vdobMob, g9gMdoHnnb 306M6d0@g90- 
MModo Abof\Mg90b AMYEMEO Ob, daomBaMH Oogonb 
dgMoHbAQbNM AMAZoMgdob Oo LobodoMAMmm 
8AMEBQLN BodmMnygbMb, MMEMME yZn~@QMgbo bo- 
AQoN|oo. BIMAoHAAL bodMJoMo)jm bos8MMEBgbM 
3Mo@g bob 09-150 boBamab dnbgM@Z30M, oy3am)- 
d9MNv, AboM\M9g000 MoZg@odsnMZggmMo@ LE3o@mb 
Oos3ZNb oMP|MBosHayQmo bodQomy|oo 00604, 30- 
OM) Oonbyg7ob bobodoMMAMMGN bodoMMombBo- 
MAM|0ob." 

dd0bM06, g39MIoHnNb Anbgdnb Bnbg@sgam do- 
08MI9ON ZoHbbZgo03g9d09MN AQJM@NoBANb BodMYg- 
690nb 8haMMNAHIMMIoLMB OoZ03dNMgd0M. 
BoZoMNO, BaMaL boME~H JM bobodohMMmemmdn 
boJd9g900b 20% 8003900 AJMNBOD. 08 boJdg- 
Md 70%-Ov6 AboMy9Ms IMMab dgnvbbdgdo Bo- 
9M6930 DbMEmMe 15%-B9. L630 Lobodohamm- 
9000 dbnNdZH9MMZ66NMs@ JAJIBNMQdgEMNDS 
0M60390900 06 LogMMMEO of LHo3{00Mdg6 A9g- 
MOnosBOob. 9b AMbodoMMM|Ms JgbgM@YM|dd)0 
MsdMZNOJO9M. AMboAoMAM|Ms ONG@N ZIMo- 
3—EgbMdo DNnAbg38b, MMA Oognb Zo@ovby3IHo 
939093 dQIIMNSM Oo of G00MMJ30096 OWo- 
3900b AJMNsBNALMZNbL Zgo@oB3g9dOb bL|yMZNMb. 
doLbM06, OMAL@M|MBNM |gMIDoHNdN AQ@NDd- 
Bd LHZ{HoBOob BoHnRZ@ONb, MoMygo6 ©3960 go- 
Babaggde LobodoMMmMmMdn LEMsgQov@ (5-9 M39, 
89MNvd309dN 30 - OsbE~. 3 M39) Mo bodoMMo- 
MBsMAM|d0b ™Mo@nBaym GHgbg0d9 WodmgZo- 
O9JOVM|Oo0 oOMbIOMOL. BnVbgM@o30O sdabo, 093M 
980MHdN AQ@NdBZNdI AMMbMZ6. AdBoM@ND 
Od boZdoMO DoMoMNs AJ@NsZONL Bam bobo- 
dohAMmMda gobbobamM3gmM bogJdg90b IAMMob 
(20%). 


Resolution: Off to a Good Start? Journal of Dispute 
Resolution, No. 2, p. 287. 

10 Tochtermann, P., (2013). Mediation in Germany: The 
German Mediation Act Alternative Dispute Resolution at 
the Corossroads, in Hopt&Steffek, Mediation Principles 
and Regulation in Comparative Perspective, Oxford, p. 
538. 

11 Piers, M., (2014). Europe s Role in Alternative Dispute 
Resolution: Off to a Good Start? Journal of Dispute 
Resolution, No. 2, 291. 

12 gbnbo, 0., (2017). agMdsboab Lobsdofhmam Agjge@nsganb 
La39Mmdo sMbygoyemn 3hMoJHozsymM godMBgc©camyds Cos 
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1.2. moghygo 


MnIHI7Z0dN AMJAQ@|Ob ,bodMJomo)jm Oo- 
390d AQg@NoBZOAbL godMyg6Hg00b Agbobgd“ 306m- 
60.8 od AQ@NdZNAL go.HZNMoMgdo gobodsnNMMds 
LMEBNMYMAS BdZNOMd0d, LobodoMMMM Mo- 
3900b 49030M]9000, AMAbLIOM{dgMMs 16A9- 
MabgdOb MvZ00yMR0M]600, ob939, OMMabs 
Mos boMsgd0b 93MHMINDI. MagHyAZ0d0 bdnMoe@ 
boo30dM096 AboMggdbs Oo JoM sO38MZo0Hg0b 
bodMJomo)mM My 3MIAIMBNAMN Mo3900b AJ@No- 
BNL BdaM ZGoOobyZghob, BoM YRMM, Bo6bo39M- 
MI0AMoO MAM boJdggdab OMmb. 2019 BymMb 
MJHI7Z0dN Bo06MBAO JdgMIo LoAMJomogmM bo- 
bodoMAMmMy|ob Ansbago ¥Rmy]odo0, IManbMgMb 
AboM9g900L{06, Moms Jom LZo@MB AJZ@NsBNNb 
BOND OoZabL QoOovby39G0, MMEBo gb ANd0bdg65m- 
Bamns. 2015 Bab 4MboBgd90M06 Ig@ofMgd0M, 
MMO Jbo3 MoobMmMy|dnM 100 AQ@NodZNAL go0dm- 
y96900b ABOIMMod NYM, BQ@NBZNAL gdNM Oo- 
30b Bo@oby3ghab MAnBosmyMa AB@gmmdg6n 
3339 BoNdsMOs oMsgMh. NHomoaabos Oo LbZo Lo- 
bgMABAQM|dNb g.dMB@NM|dNL DAogomanmdg, 
MJHI7Z040 BooMZoMabbnbo bogom@ydymm dg- 
MN3N bomsobM boJdg90dg, 0b939, ,d9@NB30- 
ab dgbobgd" magdy|zZNb Zo06MBab gogZMEBgIM |O5 
bb3o0 bojd990b9." 

SddLM6, MNIHYAZ0dN LobodoMMmm Ag@N- 
o30ab 06 AMMnggdab 8MMBJ@ONMs bodsamMmMAY 
930000 MonBym 2005 B9~Mb. v8 8MMEModOb 
89@I8IOAb 4Qs0dgdOb 49989 b0dyVdoM $BgB- 
Odo 2014 B9EMb BanMM bobsdoMMMM AJM@N30- 
ab Bgbgd0, MAM |bNB domodn Ag38N@e 2015 
Baab 1 ns63gMn@sb. bobosdsMnmMmM Ag~@NsBNs 
B938MBIMMs HgdabdagM bodMgJomo)jm boJdg- 
9. LdodabdHngaMa AMbsBgdgd0b AnbgmM@30M, 
2012 B9EMb 17-s9M BNDOMM|L AQ@NsBOob, 2013 
B9Mb AQ@NDBNdA obgmn 37 boJdg OYym, 2014 
Bgab — 53, 2015 ByEMb — 123 Oo 2016 B9qMb — 313. 


39L394 03900, d9dMMobeondab bgqmdmdhgMo J39y69- 
oaL AmMbsdshMmmy|Ms sbmMBgnsgogoob bLogfMmsdmmhabm 
3M6939M J6300b Boboangddn: ,AMbLdsmmmMymes boJdo- 
SHModab d7gBobq00, LobsdshMMEMM AJZ@NsBNS Cos ofMPob- 
MAMHPmmM3zo6mMs dshmmdboxymyoo", 70-72. 

13 Law on Conciliatory Mediation in Civil Disputes of Republic 
of Lithuinia, 15 July 2008 No X-1702. 

14 Simaitis, R., (2020). A new wave of Mediation in Lithuania 
What does it mean for Lawyers, CEE Legal Matters, 29 
April, <https://ceelegalmatters.com/lithuania/13402-a- 
new-wave-of-mediation-in-lithuania-what-does-it-mean- 
for-lawyers> [omanm §3@md~s 25.08.2023]. 


OMEMM HeENngddN AQ@NvBNNM gobba~M|M boJdg- 
Ms MoMmogbMdo MMHs9M QoNdBoMOs. MnXHYAZ000 
My DboM\9900 Mobbd@|d006 AQJ@NoBZnAb gdNM 
boJdab gobbamZab dgmogod9dob, AQ@NoamMMn 
30 B9MAMMdNM MsHbAMdob vZ3bov@godb Oo bo- 
bodoMMMMd go67doMHo AboMg90b AQ@noBaNnb 
oMba, AMbsdoMMM@Mg|b J80~MgJd0, JgohgMmb bo- 
MAM|Os Oo LoJO] ZoMobEBgh bobodoMMmem |dg- 
MONosBOob. 0bg39, LobodoMMeEmm Gy3ghb AQ@No- 
OMMab Ov60d3Zbob 06 AIB38Mob." 


1.3. mmowhgoo 


MsH300d0 ,d9@NBANL Agbobgd“ 306mb0 
donMgb 2014 Bab 22 Avabb. v8 3v6Mb60M Mo- 
H3N0dN AJ@NsBaAAL gvb3ZNMsMgd0b396 Bo@o0- 
Zo 6d00SN Od AQVHNBNS ZobOo MYag3nomyMo. 
346MB0M g60H3NB@S AQ@NvBANL dAaMAMs@N 
806308900: B9d9yMA|MMdnMMds, 3M6aRN~@g6- 
BNMMds, AboMgMs HMoHbobHbMMmMdy Oo Mobo- 
DIMMAMMds, AQ@NAMMOAL BHgNgMomYMMods 
Od MONAGIJHIMMos. odobHob, 306Mb0M gobabo- 
BOZMos, HMI AQ@NvZANbL 8MMEBgbn NBYygdo BQ@N- 
sOMMMs6 B9IMAMMdANMN JgmovbbdJd0b Mv~@M|- 
dab AMAQHHn@o6, MMAGMIN’B onbobgdo Mognb 
oMba, AboMAMs Oo AQMNsHMMab VQMgb0-dmM- 
30=9Md90n. AQ@NsBANL 8MMBgbab MobMyag|- 
dob 490098 AQ@NsHMMb AQyIdMAS AQ@NsBONb 
dgbobg90 dgnobHbdgdnb O0H303 900, MMIAQMb: 
NVMACONAMN doMo oJ3b.° 

AQMNsBAAL OMMb BMgo@n 3o06Mbd@jgdmm- 
6M bAMIAdMZv6g9MMd96 OA9MeNGN, gLAMbBgM- 
40, doMAobos Od 43909Nd0. 09 306MBab Andob0o, 
DoMYbZgMyYyMb NHOnga@yomyMa Oo gsmmgdoo- 
Mo AMMBaMO Oo39dOb go@oby3IHo. g0M339- 
ym 4gdMb393900dN BmMgo@n Z6Mbd@gdmMmMdo 
38MBIMO JO LoAMJoMo)M boJIg90d]93. Jogo- 
MANO, JLAMHBQMbs Oo MoH3ZN0dN AQMNBNDS 
B00 MNYIH90 89B3NgHAbo 06 Bab Homgbo3gdbo 


15 BoCMoasybzobo, f., (2017). Age@nsgns mMas3Zed0, d9dm- 
Mobeydob bgMdAMAHgMA J3gybjo00b ABmMbsdsfmemngmos 
obMBasgagoab bLogfhmsdmfhabm 3mboe3gfng6300b dobo- 
amgdda: ,dmbdommmgmse bLoJdasbmdab dg9930b900, 
Lobsdsfimmm dg@nsgns @os sfhobhryAmMHamm3c6m~ do- 
fMomdbsxyymyoo”, 102-103. 

16 Fedorchuk, M., (2020). Mediation: The Experience of 
Latvia, Mediation: Training and Society Transformation/ 
MEDIATS of EU Program, <https://mediats-chnu.com/ 
mediation-the-experience-of-latvia/> [omemm §3@mMds 
22.07.2023]. 
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od BQ@NBABAL MoboddMMAgmb ImMob. goM@o 
dab, oJ AQMNBNS AMAJAQ@M@|oL BmMEmg|IJHnN7- 
fa dMmMdnmN Ov3g9d0b OMMbsBZ, MMB so6Oo- 
B30b MvBgbgdymM|OoNb bgMIADMZ5H9MModobo Oo 
38MB303dOMb IMMab YHobbdmds BoMdmndm- 
do. JL dggbgdo0 obg39, DogoMaMo@, d9MBnob, 
gbHMbgmb, boQM6ggnb, dompob, ONO dMnMo- 
BaMb. sdobMvb, FI4MbgMda, Jdo~mMMobo Oo ON 
dMNdho69HdN AQ@NdBZN AQJMoMJbNM NAZNMO 
BodMNYQHgo0 NHMnZN@JoM|M AMMdnM Oov3g0- 
dn, MAMAQMNLE BoOMIAMNIMdy OvdboJdAJdIMbo Oo 
$06@0330b 89MbmMbBsmb dmMoab.” 

AJMNBZNS OMS BoMMMO go3M39Mg09- 
MO MoHZ00dN, DogMod gb of HNdHo3Zb dob, 
md AboMg960 sfrobMa gL 2MAg396 AQ@NdBO- 
SL DoMN OZgdNL Zo@oboGy3gHo@. sdobmob, 
AQMASBAAL M8gMoMMds YBMM Oo 9RBMM 0d- 
MoO{ds. AQ@NvBNNL M3gnMMggymMOaM|dNb Im- 
OIMN AZJoMOb JRB_IJHnHoo.* MoA3Zgn0dn Ag- 
ONsHMMab AadohM Oobgbgdgmno B0/3399M0 
AMMbM3Z6gd0, MMEMMAB.SS: AQ@NdMMN JOOo 
ayYMb ofPobo3m gO 25 Boab, 3ZoHM{N Mg8qHoGBO- 
OM Od BobodoMMmy]mMobnb gof9d9, JAsm~my|bo 
ZHoMM]0NM H9gdNbIN|M LagIMMdO, No3g0b7@- 
MSO BOMOOQL MoH30gM Qoob, OobMymg|odyg- 
ma 8Jmbo@gb 4060090 100-boomns6n bBo3mo 
AJQMASBAIN. AQMNsBN® MosA3Zgnsdn bMMBNg- 
MOJd9 B0M3399M Lo8MMEBgbM MmBabdN|gd)- 
dab MOobdoMgd0M. 8nNM38gM MNBdIN, MohZnodn 
AJMNIBZN oMobsZo0MOJOIMM bobnomaboo, do- 
BM0d0 bodMJomMo)M 8MEBgbdN LobsdoMamm 
AMABMEa |OL AMboMAQgM|b, AQM@NvBZN® gobab0- 
MMb, MMEMMER MOogob Zo@vby3gho0b gMm-g- 
MM Z30Mns6Ho0 -— 0N600Vd OoZgab go@ovGy3ghH0b 
Agbod~m NbLHMYzIgHHO. Agbodvdnbo@, A9@n- 
5309 BANB@s HBQdoyMAmMmdann bobnsmnbdo, 
MIIZ0 Bobo~Mabgdgmos abo godMy96g00 bod- 
HMMBIbM BMMAQdAMS Oo BMIdgd0M.” 


17 HOPE — European Hospital and Healthcare Federation 
(2012), Mediation in Healthcare, pp. 7-9. 

18 Bertaitis, S., Marjusina, R., Olevska, |., In: Palo de G., 
Trevor, M. B., (Ed.) (2012). EU Mediation, Law and 
Practice, Oxford, pp. 218-219. 

19 Tvaronavile, A., Kaminskie, N., Rone, D., Uudekull, R., 
(2022). Mediation in the Baltic States: Developments 
and Challenges of Implementation, Access to Justice in 
Eastern Europe, Vol. 4, No. 16, pp. 76-77, <https://doi. 
org/10.33327/AJEE-18-5.4-a000427> 


1.4. 9bqmb9m0 


JLHMbgMdGO AQ@nvBNo oMab NH@QLAMNAZMO 
(bsdg60MAgm) Wov3g9d0b goMoby3ghab ghMmo- 
w@gMMA AJMMEN. 00 8NMMd9ddN LodMgsOMm- 
J0M030 AQMA.HMMaAL 8MBNBN® JgnJdbo 1995 
B9mMb. MooMbgdnb AMAQZHHN@H OM|_I@) bo- 
BM{sOMgOMnZN AQ@NBAAL LodbobyMAs gvb0- 
bags MssbmMmMy|dno 300 boJdg, MMAQEMs 80% 
BoMdohHgQd0M OobMyM@ds.” 

JLHMbgMdN NdZNxMoO Yy969096 JAJ@nDd- 
BONL NOLHADDAL. of 306M60 ,dg~@novBoab dg- 
bobgo“ domodn d93N@o 2010 Bab 1 NsH3g0Mb. 
n09@NS3NNL Agbobgd" Z306MbO gbgdo MmamMeE 
AQ@nvsBNob, Obg JAgMnggQdob (AMMngQdbob). oy 
bobodoMAmMm Rom3gmab gMbagMyMoO Oo o7- 
BaM|ZOMoEO, OL ogomgdb AboMgg90b, JGonmMmb 
AMBsBaMgMds AQ@NsBaAL 8HMEBgbdO, MMaMMEB 
gb ,dg@Nv300b Agbobgd" 306Mbab 1.3-9 A9bq- 
dns OMBJIQENN. 306MBN B8MBIM@|Os bodmMo- 
ModJM [d390B9 Ovo AL off JNBogb 04 boJIdgg00b 
RoAMBsM{Z0Mb. Agbodsdabo@, 306M6N gosdmM0- 
y96900 bodMgomo)m boJdg90d9 dgdmy@3900b 
g0f909. sdobM6, 0f3g9 bodg@nsB30M dgno0bbg9- 
do dgad~M|o9 domModa dgZ;N@gb BbMENMe@ dJo- 
406, MMBo Jb dQMsHbdgdo0 gbgdo0 AMmMbmM36g0b, 
MMAMIONGB 73038dNMEO Jo bogVMM|dob, 06 my 
gb ofhos LoggMM do, Jvdnb, MMEa@ gbo3 JboM|9- 
60 3MA38MMIOLL GnoMb9396 Wogab MbngdIHmM6 
00303d0MJ60M. LobodoMAMMb off of3b yQag- 
Od, OVdIHZNBMbL Oogab Agbobgd dgmovbbdgbo, 
MMAQMNE dggbg00 LongoMM bgmMAgZzMAM|ONb 
AMAJAQ@]o0o0b 06 QogJIQ0ob Oo QgLAMHIMGO g™o- 
Bmogbgdgamn boBbm3ghMgdgamn s@ZgamMnNd gobMo- 
30L9QM|]0o0b.”" 

JLHMbgMdN QvdMny96900 AQ@NoBZANb bgM@- 
4d93M9EMIJOo Ovo AVM] 49M06bd9do. dg@0- 
d300b dgbobgd dgnvbbdgb0 dgndm |bo0 Ovs@o- 
baARMAMDb 00 OMHoMaALIs, MMAQMbosE3 AboM9g60 
0009M09396. MMB. AJ@nvBZAAL bgmdAgB:hm_M]- 
dob AboM9900 bgmMb 069M]6, dom BoMdm|dm- 
690) AMZo~M|Mdo, 00MJdJOMB 00 DQmMvbbdagdnb 


20 International Labour Office, (2007). Collective Dispute 
Resolution through Conciliation, Mediation and 
Arbitration: European and ILO Perspectives, Geneva, 
p. 16, <https://www.ilo.org/wcmsp5/groups/public/-- 
-europe/---ro-geneva/documents/meetingdocument/ 
wems 366949.pdf> [omanm §3@mde 03.7.2023]. 

21 <https://iclg.com/cdr/litigation/pirkka-marja-poldvere- 
aivar-pilv> [Omanm §3@mMdo 20.08.2023]. 
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AQbodsdNbo@. vd@gbo@, gb bamdIg3MIM|d0 49- 
NBOZbL BoM gdAMybNMbsIohMmMy|dMNZN bg~m- 
daghamygoob gmgd96H90b, Bg9hdmMe@, BoMdm- 
IMdb FMaMME ghon Abofab (Amgomab) Bagh 
BoM3399MA JAQ@]JONL gobbMMBAgM |OodoOb Om- 
Z0—MgMobo, AbQ AQmMM] AboMab (VQAM|dvdmMbo- 
moa somab) FQM|do, ImaMbm3gmMb 3MbHMod3g- 
BHabL{g96 AmMAJdg@ gOnb AQLMAMY|Os. BMAoMayAba 
MIsOobH_MIOb LodQM@NBAM AQMovbHbdAgobob, my 
Abof\Mgg900 dob AMaMbM389b. 8nMMdgobNb Aggb- 
Mam {OMModnabob AboM|g000 YOOo go@obeEg6 
boJd9g bobodoMHAMmMb. MB dggbgd0 bogQnbob- 
bm bogambgdb, domdyJ AQ@avsBNNbL Jgmvbbdgobo 
(Md ombMyMeagh, ab ¥6@o DonMMb J3gyHab bo- 
bodoMmmmd.” 


2. DUCNIBONL JoMN)IMD 
GMCIMD 


boJoMM39MmMd BgoNMZoMaLENH. bogMMo- 
IAMMALM BsdIMB@NM | Oo ZoHbodMsMo, |MmMd 
AJ@NSBNS YOO Bo63aMoMEa gh Wo godmng- 
Mog, MB BdMYbsgmyMAeb bobodoMammb 
boJd9900LQ06 goHH3ZNMHZob0B. AQ@NoBaNb Bo0- 
BoHno, bgMN AgzByMb AboMggdb Mo3Nb AMMN- 
9MMdjM6bdgd0M, LEMsRo@ Oo JRB_IHnboo 
OMB30MJ09d0. AQMNSBAS Y7QBMM AQHow@ eQod- 
Moab dMaAMAbLSAIM|ONL JRBqIHaHMdob Oo 
BHHZAMMZL bobodoMmmMmb abgmn boJdg- 
gJonbg06, MmMAM|dd|B3 oMbgdMdb Mognb JAbo- 
M9Ms DgnMobbdgbNM MOobMyM|dnb omdomm- 
do. ddsLM06, AQONBN® AMJbO~MN 8MMEBgbNo, 
MMAQMNEB, LobodoMAMMbs Oo oMdNHMogzM6b 
JAMO, B00M339HMb LogMmm dndbab Anbombg- 
300 AQMNBAAL Zobbo3gyMM|gdym 060d369mm- 
O0b.23 

boJoMMm3ggmmdn 3o6Mbd@|0gMIs, JhMMO 
dbMn3g, AvsdMmgZgomo bogJdgg60, MmMIM|]Od9B 
38MBIMO Jo LobodoMMMM AQZ@NBNDS, AIM] 
dbMng 30, AdyfPgMo BH9dNb oMbgdMdNnbob Mvo- 
Bgbo BgdnbdngIM og{od9 AQ@NosBANL go3M_BI9- 
mgdnb dgbodmgdmmds. 306Mb60M bojJoMmg39- 
MMda bobsdIoMhHMMM AQZ@NBN® godMNYgHg09 
d) boMmsobM O9390d, Bo0MOo IZaMo@ oy306nb, 


22 HOPE — European Hospital and Healthcare Federation 
(2012). Mediation in Healthcare, pp. 19-20. 

23 pOg@nsgaab Agbobg0”% 356mMboab go6dsMgdam0 dsfno- 
on, fyggnbL&fhogoaob NO7-2/319/9. 


AZNMO oy306nb doMaMoa BHbBMdnb, g09J09- 
dab, DAMdmab Aem~mg|onb AgdM|V@Zab, Aodmm- 
M0930b, JomMs Bndofm domos@mdnb 96/@o 
msobdn domos@mobab Jgbobgd bsJIg90dg; 0) bo- 
090330OMIM M9Zg0dQ; 8) bodQdmMdm@mM sgZ90d9; 
©) IMMBaM v390BJ, BoM@o 3mM~M|IHayVMa Oo- 
3Obs; bodBoohHM YQAaygdab MgomadoBonNb boJdg- 
909; 9) JmbgoMng @o390d9, My Wognb bogbob 
MAM ]dVM|oo 2000 MoMb off LE@]do; 3) ofMoJm- 
690MN3Z ©s390dg, 0) 0bg39, B9dnbdNgM Lb30 Wo- 
3009, MY sdodQ oMbIOMOL AboMyAMs dgn0bbdg- 
do (bb3-ab 1873-9 Bgobmab 80M39mM0 BobaM~o). 
30ND) QoJHMOMNZO 306Mbd@]70gMI Abofg- 
Mos B9d0b 8MaAMMNAIAHD sMasMos Oo Bomn Jgno- 
6bOgJ09 MOoVOM boQydZmo@ HygdnbLIdagMN Mogob 
BoHbNMZob AQMNoBZONL gdNM. 

93MM303dNMbso Oo boJgoMmsgmmb dmmab 
MsNOM obMBAM ]bNb dgMHbdgdo0, MMIAMAD Bo- 
MaMg)0dNEZ boJoMMZIMMDb nZNbMo AMZomMgMdo, 
BoHoZ{NMoMMb GogZgnb go@Moby3ggab ompghM- 
BodGaygmna bodyomy|dg00, go6boggmM|d0M |Ag- 
ONSB3NS Od oOMONHMo;O, dQJIHob Dom QvdMbo- 
y9690Mo@ LoMoboomM 8NMMdgJON. ,,dJM@NoSBOANb 
Agbobgd“ Z36MBab daMgdnM goHabodm3Mo, Dabo 
daMano@n dadobo, yOMyxHZ8gmYMb LEMM|gE@ gb 
AMMbmM3bs. 2020 Bab 8nM3gmMn Nb3hN@b 
domodn d93N@o ,09@NoB3NNL Agbobgd" bodgo- 
HMMZIMMb 306MbN, MMAMAME IQ@NBZN bo- 
AMJomMo)M Ooggdab ZgoMoby3Zghab sbo~m body- 
oOMJdO AoaMgomo.” 

2008 Banab 98MM<sab Bv3gdaMAb ONM|JHNZ0 
AQ@NBAAL Agbobgd AgNBZb LodMgomo)jm Oo 
3M09MB3NIM boJdgg0B9*" Ag~@noBonb BoMmdmg- 
Hab BoM3399M boZ306dmM dHMabgob 4y3gmMo 693- 
Mo bobgmdAbNQmMb~aZOb. boggmabbdAmMs, md 69- 
3M J3ggy6g00b JAQHQLMdodN Ag~EnoBoanb mmo 
6 bod AMIE B3bZ8OJd0, Mo3 @sdM30@gJd7- 
Md JIVOMMO OoZab bobgdg. DogomMnMo@, bo- 
AMJoMo)JM Oo 3MIAQMERNIM ©o390B) AQM@NBND 
LAAMO HQdoyMAmMmMdnm AMO@EQgMd]o ©vgyd- 
B9dgEMN OAMBNIO, bodgMdbgMdn, goqmbgndo, 
BIMIBSHNAIN, LoQMobggmdoa, Moh3Z00dN Oo Lb3o. 
MIIZ3o H9doyMAMMbnaN AQ@N3NS Bodobomon- 
bg09mn MmMbabdN|gd90NM Oov/6 bobJBngd0M 


24 <https://bm.ge/ka/article/2020-wlidan-saqartveloshi- 
mediaciis-shesaxeb-kanoni-amoqmeddeba/42734> 
[omanm §3@mMdo 20.07.2023]. 

25 Directive 2008/52 of the European Parliament and of the 
Council of 21 May 2008 on Certain Aspects of Mediation 
in Civil and Commercial Matters. 
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56939 8363@900 ghambgndn, bodgmdbgmnd0, 
AGSMIO (bodMJomo)jm Oo 3MAgMBAYMN Wo- 
3900b 92%-do), domodo Oo bbgv. 

boJoMMmggMmmMb B3.6Mbd@Jd0mMMbNM oMno- 
M7ob MMEMMEB LobodoMHMMM AJQM@NBOb, abg 
39MdM AQM@NBOASL. boJdg ZgobabN~M|oo Lobo- 
BohHAMM AJM@NBNNL BgdaM 00 JQgdMb3g30dN0, 
HMBo LobodoMaMmMdn GoMosIbNOMw LoMAgm@mo 
Od bodAMJoMo)JM bosMMBgbM Z06MbdO@gdmm- 
6OM OoMggbamn BgbamM bobodohMmemm boJdgb 
BoOoL39db AQ@nHMMb (,,Ag~@avBaab Bgbobgd“ 
306m6bab 49-2 Bgbamnab ,,0“ 89640). 306M60M bo- 
bodoMAMM AQ@NBZNNL BQbNM boJdab Bgo6bo~m- 
30b 3000 dg0@g96b 45 OMYL, MYIBo 7HOo dJo- 
89b 0N60090 MMo Agbgg@Mo. 0J39 Mobsd390No 
0 30@Nb gogMdIM|do 00039 Zo@ab AbmMamMe 
00d06, My oMbgdMdb AboMgMs dgmv6bd90v.”’ 
3000 bognMbA goHbboZgVMM|bNM oJHQJomyMo 
nyM 3806cgdnnb 8g9MomMmeodo. 

bobodoMHAMmdn 8MMBgba BENgdob go6do0- 
3MMd0dN ANIG@NBoOMgMdb, bmMaNM My B3Mhm- 
BogamMabab g00M boJjdg 39M Byw@gd0 Bg80Mo0 
BoHba~MZnNb {ofMQdg, LobodoMMMM NMJdb go@o- 
By3gghHamM|o0b boJdnb gobba~ZNb go@o~@Jdnb 
MoMdodgJ. 00 BdaM JnsbyMa ods bodoMMombBo- 
MAM|Od0, bMENM Logdab QoHbaaZgnab Zo@o3Z0@ Jo 
06393b MogZgNb goOoby3Zghab goboHb{Mdmnggodob 
BOM3399MA 3o0ONM Oo AbofMggd0b ImMab Oo- 
dodVmM QBMBab godMeaob. 9 OCNMBNMEO dndb- 
BgbLa_IMMd] YoMyMaRNMo@ sabobgdo, Mo@gob 
dgndmg|do0 B9goHngMN 938MH6MdngqAMO dg~@gag00 
Bo9MNGZOMb. BoHboggVMM]00M LogMdbMdn nym 
JoMYyMQN0NN J93MHMdnZ_IMA 9R9dIH9g00 3806@g- 
donb OMMb LbZg5@obb3o J3ggyobodn.*% gognvby- 
H909MN LobodohMMmM 8MMEBgbg60 JmbBgdMn3Z0 
BoMoMah BBM aL GnbssNMMdod. DoZomMnno@, 
My ONBHQLLZdN|AIHA bobodoMMMM gobbomgZnb 
099890b gmoab, Moms goM3399MN ONdHgLM- 
89M9BN9dN BZoHbobMMBagMMb Oo bodgboMAgm 
boJdnsBMdo BZoogMdQmMmb, bob{mMdmngn 8Mm- 
Bgbg00 BhMeab Ddobmgnb JAnygbgdqgmM Oovbo- 
30890b. sdobMob, 00 89MaMEOIJN Dabo 93M6m- 


26 De Palo G., D URSO L., (2016). In: The Implementation 
of the Mediation Directive, Workshop, Research 
Administrator Responsible: Raffaelli R., p. 16. 

27 bbb3-0b 1875-9 dybqno, 1997 §. 


28 ob. dngos, 8., (2021), Agw@nsgoob  gsdmygbg- 
cab §=dbnd3Hgq™MMods OnbHgLb@s390dN 306e@gdnob 
efhmb, szyamMbsomoa ,bsdsmmmoab do369", Ne3, 10. 


DOI: 10.15350/26679434/H.3.1 


dn3qMa NBNS0B H9M-H9Mos YQRobyMo Joo. 

39MdM AQZ@NBNL boQ_dZMo@ YOg93b Abo- 
MIMS NGNBNSHNZS AQg@nosBoaAL Agbobgd Dgno- 
6bdgd0 NDab B0fMg9dg, MMI LobodoMMMmd boJdg 
BQO HMMbL go@obeBgb (,dg@NvB0Nb Jgbobgd" 
306mbob 49-2 AVbmab 0“ Oo 38" 3964900). 
J9@06 god0MdONboMY, 39MdM AJ@NDBZN Dbo- 
MIMoHNZab HDogZgabyQomMoa 8MMEBgbO Ov OCNL3IM- 
BaBA_MA bobnoMabos. 

Agggmgomng, bobodoMMmmb of3gb yQmg- 
HsAMbAM|Oy DdMEMMO Mognbn Dnbg@|AmM|dnb 
dabjg@30M YMAaMH AboMMg99db AQ@NoBOAL go- 
OmMy96gd0, MY BaJMmodg6, Fmd gb 8MMEBI@ IMs 
dgndangds Mo@gdNMN 4d9@IgI0NM OobMymMeagb 
(Z9MOsHnv, Ma|ZH|]Z0, 8MEmMBgmn, MydNbgoN, 
939300, @N@N OfMaAsbgnn).” Logo J3gy6goob 
AL{o3bo@, ,d9@NBNNL Agbobgd“ boJoMMs3g- 
MMb 306MB0M Bobbodm3gMy|Amn 3gMdM AJ@ND- 
BANL Mosby9d0 063938b boHbM@oddQAmmonb 3o0e@nb 
@gbob AgAgMgodob.* vsd@g6oO, MMBo MonBygodo 
39MdM AQMNBND, 00 AMAJZHHN@H AgAgME@ Jodo 
AMMbMgZbab boHOoddymmonb Zgo@nb wgbo.”" 


3. dGICONoBNNL IBNMIOHILMBI00 
©d JoMIMBON0 dbouMIId0 
3.1. dg~oo300b ydoMohgbmdgd0 


dndHgLLyxON|_dH_ON Ag~@noBonb gvdmMyg6g- 
COL AMsZ{0M YBaMoHgLMd0dB9 BnymnMg|dg6. 
OMBIdqM J_ZdIMb3gg30dN NBAMALbIAgdS AJ@NDo- 
Boab 8MHgHBNAMA LoMEgdmMaL BoBbMdbNngM|od. 
obgma boM{909MN AMaBoZb: 1. LobodsMamm 
Od booMdNAMosyIM Mab3gdabo Ov B09M3393MM- 
6900L{06 g06bb303960mM, AboMyaMe AngM Oo- 
30b go@oBy3ghob 8MMEBgLbSO Oo 8MMEOARIHd) 
090003 3MHHMManb; 2. Oognb Zo@oby3gHabo 
Ms 8MMBgbAL BoMMBnb NOONZN@JoMNdB_B0- 
ob; 3. BMEQNOIJHZ3NMYMMoOo); 4. 3M09603030- 
ab BoVdSMOgLgO0ob; 5. BIMAHAAM|E, HMobbbo- 
bodm3Mm bogwb; 6. 3mMdgMBNIMA MyaomMagdab 
BOMZ0MALENGHQdob; 7 boMsgd0L ModMEZo0bo 
os BNZMAL OMMaAbL A_ZIBNM|Qd0b; 8. BhAgoHaymM 
© bondg@M go.@vBy3ghnmMg]0g0b; 9. dY@INZN 


29  LWymosa, K. A., (2015). 
Aucceptauna, Capatos, 68. 

30 Lsdmgjomojm 3me@gjbob 132-9 dybamoab a1 3ybJh0, 
1997 §. 

31 vog@nsgaab dgbobgj0”% 356mbob 09-12 dybaoab 30M39- 
mo 38y6Jo, 2019 §. 


Mpvkuvnbl Megnaunnu, 
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yMoaghMHMdgO0Nb AboMOosgFgMob v6 B060H30B9- 
dob; 10. 8MHJHBNQM LoMagjdgmM6 IgmoMgd0M 
boMsgJ0Nbo Oo MNL3N Modom bofabbb.” 

domn BGM AJQ@NosZNAL 38MN6RB08gdd0 »vo0- 
bobgdo. gbg6oo: AboMAMs BJd9yMmaMMobNMMdd, 
AQMNHMMaL AnyzghMdM|ZdMMds Oo O0M9Z30- 
OJMMdy, AboMgg00b Bagh 8MMEBgbab go3Mb>- 
MMMIO9 Ood BMEQNOJHBNEMAMMdy.® sdobMob, 
AJ@NSBNSIN YO@o nymb OoByymn AboMgmeo 
M30MZ0MM33930b, sgnomboab@abagMygdnbos 
© MoHob6MMmodab 8Mnb3038g900.% 


3.1.1. JICO0OM HDL 

60NOMIMIMMo) Co 

dNIGIMdMIdMMdo0 

AQMAsBAAL godmMyg6H900b Qfm-gMMN ANd- 
BN ALABS, MMA ZoIMBONMIAS B9NAMomMyYMI 
80M. (AQONQMMAs) bgma AQxEYyMb MmaMME 
NEQBMMIBANL BoBZ8m@mob, ALJ BabA Momm@gbm- 
dab boMabbb Oognb go@oboby3gHo@. M|M|Z0- 
HHRMA. N6QMMASBNI DAgnd~M|ods godohMOMb 
Mosgnb ZoMoby3Zghab dobbygd0 AboMagd0LMZNb 
bobym3ggma ds8afmMdgdom.= bobodomMammdn 
boJdob dg@b 9MM8aMMZbgMoO ByZ8gHb IMbo- 
doh). Mo3 4996900 AQ@NoBoob, 00 d9dmMb39- 
3000 YAMSOM]Os DobZNMO]09 3M076030300d9, 
MMAIMbY BoMIsMMs3b Agbod9 BHgaHMomy- 
Moa 80fa AQ@NSG@MMaAL LobnM.*® Ag~ens@mmMab 
FAMED Z9MZO BodIMNbohgJdo 8aMMsdNMN 3mMdyg- 
Bn3Z0B0JdOb bgAMAgQBYyMdodN, DogMod AQM@NHM- 
Fa JO@o aYMb ofMo LoH6EOM AMAQ3ZIMN, ofodQ@ 
B9NGMomy|Mo 80Mn. dbo\Mg900 LEMMg@ NdnAmd 
96c0mdn96 AQge~enogmMb, (md Bonbon Mmenn bgn¢- 
fomyMny.°” 


32 Stipanowich, T., (2004). Why Businesses Need Mediation, 
Legal Studies Research Paper Series, Commercial 
Mediation in Europe, 10. 

33 Att. Dursun Al, (2017). The Principle of Confidentiality in 
Mediation and the Rols of Confidencialiti In Commercial 
Mediation, Afro Eurasian Studies Journal, Vol. 6, Iss. 1&2, 
Spring & Fall, pp. 18-19. 

34 pOjgC@NSBOAL dgbsb690% 355mMbob 49-3 dybann, 2019 Ff. 

35 Deason, E. E., (2002). Predictable Mediation Confi- 
dentiality in the U.S. Federal System, Ohio State Journal 
onDispute Resolution, Col. 17, No.2, p. 245. 

36 3933009, 8., (M9@.) (2013). Age@nsganb Lsdofhamego- 
(030 Fagayooahyooab 39f/b3949403900 Lojofim3gamdo, 
moamoalbo, 32. 

37 Deason, E. E., (2001). The Quest for Uniformity in Mediation 
Confidentiality: Foolish Consistency or CrucialPredictability? 
Marquette Law Review, Vol. 85, p. 81. 


bobodoMHAMM 8MMEB9L9bNL{6 go6bb3039- 
60M, 9@NsBNAb EMMb AboM|ggdb dmMab 3mMdy- 
603000 of 9RAdHgd0 AMEMMeoONnbb, MM4 om 49g- 
0gMId Ob|Z g9JbjQdoM JMMIHQMOMH 303dNM0. 
obg9MN AMMods9M390900b dIMIQLO BO039- 
AVM NEQMMIABZNNL Bo0MYy969000 AJgndmg|obs 
VodoMHAMME gdMNGZNMb Bnosbob Anygbygdo. 
0 8MMEBgbdN AJg~@NsAMMa B9N®MomyYyMa Oo 
dngZgMdM|dgEMNv.22 AoMHMo@Mns, Job dng3g9M- 
dmgommodnb MBAQHob sd~magMygodb AJg@nosBonb 
IMEQNOJEBNoMYAMMds Oo HEOMdod9 ©o9yd69- 
d9EMN Boh]IM, DogMod AQMAHMMb g30e 900, 
of dagdbMmb MmAgmMN|A, AboMgb Mo MoMfgh 
BgN®MomyMo.” 


3.1.2. BN606bIM0 bouMSId0bo 

Wo CHMNb CosMAaso 

bs6aMdmngn Oo BgobdoyMgd9EMN Lobodo- 
MoammM shMMeBgbgdob EMMb JAJgnd~mg|ds BNo- 
Bo dnv@ggh dnBHgbbydNgJHQ0O0b BmMdgMBAQ~ 
NBAgMALgObL.” 00 OMMb egobbogymMgdgmM0 
MMM ofZb AQ@NsBZNobL, Mo@go6 OL Oogoab go- 
OoBy39G0b 0090 Oo 9BIIHNH0 bodJjomy|doo." 

00960, AJgm@NsZgnnb boMs-9RqdIHNHMdo 
ofnb dnbo 30@93 ghMamn ANDBN]@3gMN Bobobno- 
M9dIM. AJZ@NBN boMsgd0b gobg30b M3o0~m- 
bodMabam 9RgIHNoHNs. 80M3g9M MnBdN, Mo3nb 
BoOoby3gghab bLbZgo bodyZomy|d9dM06 JAJg@oM)- 
60), AQ@NBASL BMHo Ef*M LgnMaJds. OCMMaAL 
WMosBMg3aM AboM|900 AnbNdyzdII@| 0d30M]096 
abgM boMs90b, MMEMMNBdS MOogoMeymnN dgdM- 
bo3mgd0 Oo dndBHgbdAgLodengommdgon.” dndb6gb- 


38 Lawrence R. Freedman, Michael L. Prigoff, (1986). 
Confidentiality in Mediation: The Need for Protection, 
Journal On Dispute Resolution, Vol.2:1, p. 37-38. 

39 Macturk, C. H., (1995). Confidentiality in Mediation: 
The Best Protection has Exception, American Journal of 
Trial Advocacy, Vol. 19, p. 415. <http.//heinonline.org/ 
HOL/Page Phandle=hein.journals/amjtrad19&div=25&g _ 
sent=1&casa_token=&collection=journals> [oman 
§30@mds 12.02.2022]; bjn®fhomyMmModsbMsb C@o303d0- 
fn900M ab. ha®oed3zoqno, 6., (2016). s@3m35-dge@nshm- 
Mab GoomsIIM IMOZ7M ZsMEJd|MIJdoMe Ms3abgdy- 
(1909 Os MrggnmohMyonb syBgamygdqmds, , bsdoMoamoab 
gambsecmoa”, No2, 36-37. 

40 Wykoff, A. (2016). Mediation & Confidentiality, Bond 
University Student Law Review, Vol. 4, p. 5. 

41 3933009, 8., (M9@.) (2013). Age@nsganb Lodoframego- 
(030 Fgayooahyooab 39/b3949403900 Lojofim3gamdo, 
moomoalbo, 32. 

42 Feinberg, K. R., (1989). Mediation — A Preferred Method 
of Dispute Resolution, Pepperdine Law Review, Vol. 16, 
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bLaddOMMaLMZNbLLB YIHNDZHQMMBo6Hgbns, ogo 
AME3Z0M@]Jb AgmoMhMg9dNM BHogmgdn boMsnM. 09 
898900M, LogVMabbAMs Ag@ns3nnb AmMa@gmn Bo- 
Bobomabgdgma MmMbabdagdab @v/s6 bobJR3onb 
QMMIANM. dQMoZ{0MJ60 bdaMo@ g3b3@g900 BNbo- 
BoyaMA Bodosbo~mabgdgmn mmboabdngdnb bLobam 
AboM|g0NLMZNb, MMA ONE AQ@Ns3NNb 49098 
AQMsHbdgdob 009Mb9396. obgmn LHNIQMogMMaL 
MMMb ModsdMdb, JoZgoMaMo@, Lobodohmam 
boMsJ00b MsdMyHj00 LE IMZo039Mbo Oo gLAMbg0- 
do, 06 OvdMBAQOab boMs dnb vHoBM0y9Mgd0-Ovd- 
/7H909 OYMBoMAMbs Oo MoH3Nd0.* vd@ |b, 
AQ@nvBANL AJgMobbdgdnb Wo@gdnb gfMMm-ghMaN 
DoLbHNIQMAM|dIMN goMgdIM|d09 bobgMIdBNEM 
ZoOodbobs@ab (dogab) 06 Jabon HoGomMab MovdMy- 
Bgdo0. AboMgmMe AgmobbdAJdnNb Mo@ygdnb Bobs@o- 
bgdab dgbobgd ALgog8bN BodIMB@NE |ds oJ3gb mo- 
9JH930b, Lo@o3 AMboMAgM|bL, MMAQMILZ Go~omM 
9.6. ,dd3N@MdnvHN bgMdIBIMAM|od0", JOMYHO do 
bobgmd60gmM dogznb 75%." 

AL{03bN ANM|EMIos LoJoMM3EIMMINEY god0- 
ofgdgmno. bobgmoOmMdm, LobodoMmmMmM AQ@Nd- 
BaNbob bobgmMdbNG\M do3Zn VHOo JQoMggHogb 
Mo3ZNb bogbab mMaM|dgM |ObnNb 1%-b, NYIBs dn60- 
090 50 moMb. My Oo3o0 AboMgms dgnvbbdAgb0M 
of OobMAMd, boJIab ZobbNMZo ZobsbMa@|Jodo 
bobodoMMMMdn Ovo AMboMAQM|]L Ovdodgd0M 
MdJZ0M dv, BoMo@Zn6Mb ogab bogbab mo- 
Myd_M|oONL 2%-ab, BvZM0d ofhy6Ho3emgd 50 Mo- 
Mab go@osbeonb MOvdo@obHyM|dgmn JZ8aMMOb 
OJ@obn.* NMYIBo, MY bobodoMAMmM AJ@nsBnnb 
OMMb AboHMg99009 Mo30 dQMoHbdgbNM MOoobMy- 
Meogb, 346Mb0M AMboMAgmyb VFOMAGHBO Jodo Bob 
dngM Zo@obEOnan bobygmMIAGBNYRM doyZnb 70%.** 

M9 AboM9d AomgomMo, MMA AQ@NB3N® OMM- 
bs Oo QBxIMOAL BAGO boMsZ00, Dob BHgdabdngMm 
OMMb AQRdmMn AQBYy3ZN®MbL AMEModsoMos3900 
© ANDoMMAMb oMdNHAMoyJb 06 LobodoMMm@mb. 


Iss.5,S$ 10. 

43 De Palo, G., D URSO, L., (2016). In: The Implementation 
of the Mediation Directive, Workshop, Research 
Administrator Responsible: Raffaelli R., p. 12. 

44 BatypuuHa, H.A., (2016). 3apy6exHbIM Onbit NpaBosoro 
PerynupoBpaHua Mpouezypb! Meguaunu, B C6opHuk 
MatepvanoB | Bcepoccuiickow Hay4Ho-npakTu4eckon 
KOHepeHUMU C MexKAYHAapOAHbIM yYacTMem (CapaTos, 
4 geka6pa 2015 roa): «MepcnektuBb! craHoBneHuaA U 
pa3BUTMA MeANalWn B perMoHax», Capatos, 23. 

45 3-Ob 39-9 AybmMob 380M39mM Hofodoal ,o3” 3sybJho, 
1997 §. 

46 bLb3-ab 49-9 Bybmob 49-2! BsGaqnoa, 1997 §. 


boJd9 abos, MMI AQ@NdBZN® OMMALY Oo Bymab 
(MsdMBZZNb Aghod~Mg|dMModoo oo dmMmmo Abo- 
Ma900LMZNb, oModJ9@ LodoMMmy|dMngn bobg- 
MIGNQMbAZAbLIEB, MMAQMNE Logdome@ MNn@ fng- 
bAMLL BodMyMeb bobaMdmagn LobodoMamm 
8MMEB9ILg0Nb BoMAMgd0LMZNb.” 


3.1.3. dbuMID0 IMNNIMNIMANb 

dJ60MAI6000 Co OMobOMIbIMD 

domIdM 

AQ@NsBaaL g9MM-gMmN YsaMohgbMdo0 bo- 
mMso6mM Oo bb3gs And~@nbshg YMMaAQgMMMd)- 
dob dgboMAyRHgdo. sHEOgMdnb, GnNH@Mdnbs Mo 
dDMyxE{gNMMdab OMMb BoMAMImMdamMN bLomso- 
bm yhimaghmmdgon dgnd~mgobs godMyAbbMMg0- 
MoO OodosHO@gb bob{gMdengn bobodoMamm 
806b60M3960M. AQ@NvBNdA AboMigms AMbdA- 
Babob dgadamgdo BeOmMdnb 0M @Z8I6o, dND@nBofMg 
MosZNb ofy BODMENMO goOvby3gho, 9M0d9@ Im- 
doZgoMdn 8MMd~My|dgONb 8Mg9396B00.*8 

AJMNBAb QobbogyMMy]dgEM Y8NMoHgbMoo 
oJ3b 00d06, MMO QgbB JboMg90b of3m ByY@INZN 
yhMoaghomdgon, MMAM|dNZY Mognb AME30M9g- 
dab dQIOIZB YOOo BogaMdgmea gh, Mo@egob 4g- 
5660900 0908s Domn MsHbAMdOM Oo oHMB IMM 
AboMgb of RH@o BfJmbO gL bom Ad3ggmn, /md 
bog7MoMN 0930 OosdoMybgdgMoO Rom3gommb. 
AQMNSBAS od~M|Zb AMM@s39 AbofMg90b Agbod- 
MgOMModob, JgNHoMAYRHMB oMbgdgema YMoNg- 
MMMOS Oo3ZNb ZoO@vby3ghnM, MMAQMNE MMAb- 
Mag0@ 2J6900 OMdgIONoGHN, Oo Agbodsdabog, 
MossdyoMMb dmagMon BgMdgmsZo@nvbo boJdnobo 
yMMaIMMMd]ON. AJONSBAS L9IM ARMM AZHooO 
BoOMNYIH{J00 «=aMdgmMZ0@Nvb0 = 3MbHMoJd9- 
dab OMMb, ZoHbosyMM|Jd002M boghMmosdmmhabm 
NEQMobHMAIJH|AMaALS Oo bddg690mMmM bgMdg3- 
/9EMg9090dn, LoMv3 BMANBAM|ZdAMN AJMNM- 
F900 AM3yo3M AboMgg0b dMMab 8MmMdagdagonb 
JIMZM|L OMMGN Zo@obogMAMo@. vd@gbo@, 
AQMNBAS BZoHbogyMMgd0M boboMegdmmo, my 
AboMggob byM|MM, googhMdgmmMB bogJdnobn (dnd- 
Bgb) yAMAQgMMMd]JON, MMIM|dboB Agadmy|do 
SBMQLAAMIS bobsdoMMAMM 06 LooMdNHMoyM 


47 ——B9G3Z0d9, 8-, (2010), IQ@nsGOs — @sgob go@sHy3IHob 
SMA MbBsHaygamoa BmMds (GMgsCe@N JNdMbaMs3~), Md., 
55; 

48 Radford, M. F., (2001). Advantages and Diadvantages of 
Mediation in Probate, Trust, and Guardianship Matters, 
Pepp. Disp. Resol. U, Vol. 1, pp. 244-245. 
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8066039000 Bn6N Anoygbmb. vdnhmd AQ@no- 
BANL BodMy96g00 Dgnd~Mgdo0 ayMb BmMba38hyAmM, 
MMO gbo3 d9@dN3Z0 AAMaQgMMModnb dgboMAybg- 
dab 8MAHgHBOom oMbgdmMdb.” 

AQMAHMMA gbdoMg7d0 AbofMg9db, Mo3gn@ob 
o93amMMH = sMmoMNdgd9mn GofMdmM~@s 96900 
Nd0d9, MMA MZNMMB AbbggM8Mne Wo AQMMg 
AbsM) -— OMMMHIMJIg@N; AQ@NHMMN B@nN- 
MModb, Boobomabmb bo@3M bognmbgdnb ofm- 
83MZ IMM 8hMmMEO_IHAIMA Oo goBohomg- 
O9MN AbsQMMdo. sdobMb, AQ@NB3N® Ad~M|Z0 
Agbod~mgdmMmModobh, BboMgd smMnoMMb ofMbgdgm0 
3Ms6bdm 9d Ov ab B3mamn, MmMAgmngE mMng38g9 
AboM9d AQNHobo, dom IMMab, Mo3g0b 6oMdMd~m- 
dodo. AQMNSBN® AMYBME@ Job AboM|g90b, yyMo- 
OMJOo Bd9doHZNMMB AMIAdZ0MBI Oo ofhy Bb~m- 
MMO BoMbymdy). gb dom bodQomyodob odag3b, 
Bb30696 OMomab ZOMoMM gobobaM~My|onNb go- 
MamMy|ob (MMAgmnZ bINMs@ of 06393b Mondg 
3MB3MQHIM JBQ~@ggL AgmMHg Abofabmgnb) wo 
BOOoFMdH Dom AMIAvZo~mn 8MmMdm~mgdg00.° 

SdoLM06, AQ@NsAMMN YyAMoO@M|dSb vdob- 
30M gdb AboMgms AAMaAQMMMdnb s8mMBnNAN|AM 
ob389990d9, MoB bgmb yBymdb dom AJmmab 
oMbgdgmn Oodsdgmmdab AoBoMmodosb. AQ@nNov- 
Bd AJadEM|{do0 AMNBsZ@gb AboMygMo 8nMO@vd3NM 
AgbZgOM JOboB, MYIBs MY AbofMgg9db of) L9MM 
Yy39Ms AMBsbaMNL MobOobHMgd0M gyAmMob- 
CAMO boyzdoMn, AQ@NvHMMaA Agnd~Mg|do0 Mo0- 
MMgIM AboMgb Agbg@gb nbonZgn@QVomMYMo@, 
3IMBQNOJBBAsMYMMdaL 8MNBHBA8NL MvB3NM. 
OsdoJd02MN NXGQMMAZ0NL AMsmMsgd0b 06 
SMAQGMBsHNZI0OL BodMBZ38mMg38Nb AndBbaM |Jg- 
ONHMMb dgnadmgds OobgoMagb Abo\Mg9dM06 
NHoONZgN@ VM MN dgb3gg@M JON. 00 dgb39@M90- 
9 AboMgAb gdmM|]Z0 LodJZomy|obo, AM|dZ0b, Oo- 
BdZN@OO JL Oo sNBNMMb bodMds3mMM@ YMoN- 
JMmMModab MOodd30, ob939, b9Ma JAQyIdo~mmb 
dob, MMI 9JMMIo AboMgd AgmMab BndoMM O~m- 
sdONBMb BoHadsyzMoe3No." 

AJONZ3NS YOMYAHZIMYMYBb AboMgms Jm- 
Moab And~@nbohy VAMAQMMMdgdOb JgHoMANE- 


49 Tarman, Z. D., (2016). Mediation as an Option for 
International Commercial Disputes, In: Annales de la 
faculté de Droit d Istanbul, Vol. 48, No. 65, p. 232. 

50 Hardy, S., Rundle, O., (2010). Mediation for Lawyers, 
Australia, p. 9. 

51 3933009, 8., (M9@.) (2013). Age@nsganb Lodoframego- 
(030 fFagaygcooahyoob 39f/b3949403900 Lojofim3gamdo, 
od., 209, 224. 


dob. AQ@ONsBNsbMvb Ag~@oMgd0M, LobodoMaAmm 
8MMB9LBq AboMy BoONMMOL, bogaMoMa 3mMdbd0- 
BOS MOoobsdxyNMb, 06NM Zo.osdoMnNMMb Oo Yo- 
MymMb AgmMMg AboMab AMbodMgd960 NDAbsMBsnb, 
MMA OdHZNBML Boma JboQyxdZ3~MM bobonomo. 
AQMNSBAAL BZMbQA@gHBNMAMMds DAboMggdb 
yJdBob abgm AdZN BoM|dMb, MMA DboM|9d00 
MONAIJHIMsO DgoQobMB Doma 8MBnBaNLMBZNb 
oMobobyM39M OMIgHHI00N Oo AMModoMo3g900 
69MOMMH IMBndGaAMA AmMenmMeonbgdnn. Lobo- 
DoMhAMMIN Oognb ZgobbaMBZNbob, dAMAMsS@Oa, 
AboMgg0b JmMab YMMagMMMd|60 oMoMgdb 
bAMDL_IM Oo B9ZoG0 VM boboomb.” 


3.1.4. dICO0BN0b 

38M6930CIBBN0MIMMB9 

bobodoMHMMMb{6 g06bb303900M, AgJ@n- 
o300b 8MMBgbO BoMadsMm|d0 3MbR0@96- 
BoomyMmdab dodbadomyMho 093300. 
IMBQNOJBBNEMYMMds AboM|ggdb YJdbob Om- 
ModsoMhoggdaLMZab Bgobon@VIMmM|dIM = go- 
M9dmMb,* Mog3 Agbodmygdgmb beonb, bogJdnb 
Yy39Mo oMbgdoMN BoM|IM|O9 BIMMNSO Wo 
boQgdgmnobo@ ayMb gobbnmyAmMn. 3M6g30@g5- 
Boomy|YMMdabob AbofMg900 MoMog@ o¥ymgfng- 
696 NBQMMIAZNbL, Mo@3g06 bLbsdmM, Mmd |dg- 
ONsBAAL 8MMBQLdN BodbgmamMN 2O6QMMIBND 
of aJ6gd0 Bo0My96909EMN Bom BnBsomd~wM|s.> 
LEMM]IO 09NHMI BMEQN@OJHBNoMYMMds Lobo- 
BMBZLMMEO BHNdZHgMMZo6no AQ@NoZ3NALMBOb. 
ZIMEQAOJEBNoMYMMINL Byommdnam AboM|g90b 
oM 9f30 Agbod~my|dmMmModys, godMnNYyg6M6 AgC@0- 
o30gb OMMbL BaM|dgMN NOEBMMABNS AQMM| 
AboMad bodBnHMO, MaMs3 {dob JoLBHOb dom d~m- 
Mab 3MBbHM|AIBNI YAMaAQMMMdosb Oo 069- 
MoJBZngmoa AMMod80Mo390gd0b BoMIsMMBnNb A9- 


52 Wykoff, A., (2016). Mediation & Confidentiality, Bond 
University Student Law Review , Volume 4, pp. 4-5. 

53 Lawrence R. Freedman, Michael L. Prigoff, (1986). 
Confidentiality in Mediation: The Need for Protection, 
Journal On Dispute Resolution, Vol.2:1, p. 45. 

54 Zhao, Y., Koo, A.K.C., (2011). The Development of Legal 
Protection for Mediation Confidentiality in Hog Kong. 
CommonLawWorldReview, p.264.<http.//heinonline.org/ 
HOL/Page ?handle=hein.journals/comlwr40&div=17&g _ 
sent=1&casa_token=&collection=journals> [oman 
§30mde 11.03.2022] 

55 Macturk, C. H., (1995). Confidentiality in Mediation: The 
Best Protection has Exception, American Journal of Trial 
Advocacy, Vol. 19, p. 412. 
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WoHMJ00D YloQMmbm goMgdmb.** 

AJMNBAAL BMHQNOJHBNMAMMds Abofgg- 
OL JgbdoM]60M, Bd3Z30MMEH NOHQMMIABN, AMo- 
839MMBH 8/MO~™Mg]II760 Oo s6oMdMMB Dom 06hg- 
Mgbg0d9 MMagHHaAM|_dgENN AMEnodoM0390900.” 
IMUEQNOJBBNEMYMMdaL Mv33Nb Zo6MbBObLIdNg- 
Ma AMZoMgMdos BfFdJMO|]O LodgM@NsBNM 8MM- 
Bgbab MobMAMy|bnb AQI@IA0B, MY gh Logambo 
AboMggdbo Oo AQ@NoHMMAL ImMMab B9MaMMod0- 
MO dgnsHbdAgdNM LbgoHbonMo@ ofhoo AMBQLMo0- 
ga0gmn.°° 

BMBEQA@OIJHBNoEMYAMMds LydNgJHIOL odm~mg- 
3b LHNGAb, saMAaMb AQ@nvdBZN, DogoMnnve@, 
3MIIMBAQEO bon@VIEMy|dab MOoBgabob. Ag~@n- 
30 Bo6abAG|dy AboMab YaM3gemgb AMAngo- 
OMMoO, MsOB{6 LIMb, O30 DIZNGsO Oo Zgobo- 
soMmgoab gog9dg9 AMoBgbMngmb.” dgbodsdaboq, 
60d69b3Md806N9Ob AQg@NnosBanNb 8MMEBgbOob Loon- 
©OR7IEMM bobnomn Yydndgg0b, JNdoMMMB Oognb 
BOHy39H0b AQ@NBANL gdNM. AJ~MNS3NNM 
MosZnb AMEZ0M JdNbob bosohMM ofhoo Zo@o6Y39- 
FM ]do0 000d9g, My 306 NYyM , doMmMomn"” Mv 306 - 
n03@oM." 9b dgadmg|do AYMb AMo3go0M0 QoJhm- 
Fa 3MA3Im~M | dbLAM dNdBHgLZgoM|IMdN Lb3gv@obb3o 
Dadgdab QodM. boJdg Aboo, HMI dNBHgLag9M9dMb 
dgndm|bo 8fmBb@gb go3mg60 dgdM@amMd Ondb9- 
bH}Ms60J3090dg, M98gzHoBNd] Oo Lb3v." 

AboMggdaLMZNb VAGAAZHQVMMZoHgboo 3mb- 
BIOJHZ3NM AMMO AL Ov330 3MIIMRNAM YMM0- 
g9Mmmdgddo. my Jgbodg 8oMb Qmmodb 06QMh- 
DoBoob Ndodg, MMI Abof\Mggdb ImMMab ofMbgdmMdb 


56 Brown, K. L., (1991). Confidentiality in Mediation: Status and 
Implications, Journal of Dispute Resolution, Iss. 2, Vol. p. 310. 

57 Callahan, R., (2012). Mediation Confidentiality: For 
California Litigants, Why Should Mediation Confidentiality 
be a Function of the Court in Which the Litigation is 
Pending? Perpperdine Dispute Resolution Law Journal, 
Vol. 12: 63, p. 96. 

58 vOjgC@NSBOAL AgLbobgjd“ 356mMba0b 49-10 dybammalb 49-7 34y6- 
Jo, 2019, go6dsMAgoam0 dofhomon, frggabAfhhogonb 
NO7-2/319/9. 

59 Lawrence R. Freedman, Michael L. Prigoff, (1986). 
Confidentiality in Mediation: The Need for Protection, 
Journal On Dispute Resolution, Vol.2:1, pp. 37-38. 

60 Wykoff, A., (2016). Mediation & Confidentiality, ,Bond 
University Student Law Review“, Volume 4, p. 5; dagns, 
d., (2020). dgensgaab 3mmeggbab 3mbR3n@g63nsemmooab 
©5B830L Lodofimmyofnagn frgynda (Cs dbNd3bgmMmMdo, 
pLsdofrasma Cs ALMaqoam”, 6(2), 199-200. hitps:// 
doi.org/10.36475/6.2.15 

61 Posin, D. Q., (2004). Mediating International Business 
Disputes, Fordham Journal of Corporate & Financial Law, 
Vol. IX, p. 457. 


3MIg9MBAQMA YMMNQMMMI]J6N Od Oos3Zo Bv6- 
boggmMjd0M ONO Mobbob dggbgd0, 00 06Qm- 
MASBAAL Qo093M36900M Agnda~gods Dom Mg3z- 
HoBnobs Oo boJdnv6 YAMOnQMMMdgdb Bonobo 
Dns O{|gb doBoMd], 06 MMHN39 AboMgb of VHOm- 
JL boN@VZIMM IAMbov3gdg0nb bosoMMO {ov3- 
MBIM|O00." 0M60390900 JOOo Ovd7do3Z@gb B0- 
BMBOM Mo@ggbaan Bgbgdnb AZo3hN Ov330M, 
Bnobab Any969000 Agndmy|odo BoMdMdAgob Bobo 
HodMoyMgdab AMZomgmMobo.” 

AQMNBAAL 8MMEBgbdN BboM|960 Mobbd@]- 
6096 = BdO9BJdIQMa NGQMMABaaL goyVdIFMo- 
3690MMdodg, Do{Mhnd ZMEQN@JHB3NMYMMODL 
BMAZNMIZNbLEB of3b ZobbodBm3gMymMn godMbo- 
3mMabg60.% QoJHmoMago@, boJoMM3Z9MMd| B{o- 
AMZoMALGAHS 938MM8gzEMN BZIMB@NM|b9 Mo 
346Mb0M oMnsMys Ag@NdBNNL 8MMBgbab 3m6- 
BNOJH3NMMOaL AQDMYOZAL bo{godMbBo3moabm 
09006393900. domgo6 9MM-gMONv d9dMb3930, 
AMBS sFBaM {IgM oModnsbab baBMEBZbmob, 
sobdMagmmodnab 06 MogabyRmydnb vb@o 
OMab shobMAMBMMsZbab boyZgngbmM 2bAgMg- 
bab ©o@B39 (89-4 Bgbann). v8 499Mb393963NB nb- 
QMMIASZNNL Zo09M036900 YOOo 9RyAdHVOMEO L 
DbMMMO Bo6MBagMN Dndbab vOg330HyMoO Oo 
B8AMIMMABNIMA AMBXIMMd0M go3MBgMgdn0b 
boByabgdb 00 QBMMIdNM, MMI BoJbndomMyMo@ 
AYML OBYMa N6QMMAsBANL 3Mb6QN@g6GBNo- 
MMos B9/909 8nMgd0b9g06.% 


3.1.5. dbuMID0 0)I8N00)60dMH33I30 

Co 80MM36I0 0600M0bI080 

MM00600hId0 

ZHbozByMM|Qd0NM DANDBN@3gIMNS JboM|9- 
dabMZAb BQg@nvsBanb HQd0ymammModamn (Wo ofho 
bogom@gdyamm) bobnoma, Lo@og famgmMeEB 49- 


62 Att. Dursun Al, (2017). The Principle of Confidentiality in 
Mediation and the Rols of Confidencialiti In Commercial 
Mediation, Afro Eurasian Studies Journal, Volume 6, Issue 
1&2, Spring & Fall, p. 28. 

63 ngs, d., (2017). 3g9hMbobsemyfhn dmbs390900b 39fndm- 
Lodofhmmyofingn wsgzab 38fmdmy|ds nb&yMbg4bo- 
Bysfomdo, VIII LoghMmsdmhabm bsdggbaghm 3MoJ'o- 
39M 3MIVHo3ZoGNAL 3Mb6y39MJ6HR30Nb ,,nb&gMbgGo Co 
Lstmgo@mgdo” dsboengodn, 7-8 a3maboa, Jymoabo, 36- 
41. 

64 Macturk, C. H., (1995). Confidentiality in Mediation: The 
Best Protection has Exception, American Journal of Trial 
Advocacy , Vol. 19, pp. 426-427. 

65 go6dofn)Jd0M0 doMsm0, Mggab&fs3goab NO7-2/319/9; 
vOJgC@NSBOAL dgbsb6g0“ 396mbo, 2019. 
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CNsB30Nb Mobygdnb, obg AQ@noBOnAL 8MMEBgbdO 
AMBsBa~gmodab go@ovby3ghamM|d0 LMHAMsO 
AboMgMs Hgdod90 MvdmZgn@godymn.© Ag~@No- 
BOS sObMMYHRMs@ BHgdoymammodama 38Mm- 
BQLO, MIB sZsHMBsHAMsO go6o80MMd]db Om- 
©0939 DAboM990Nb Agbod~M|dMmModob, ZoMZo@ 
89933696, MJ Mo Lobab MvdsnMabsnMg|do9 oJ3Zb 
dIMMY AboMgbHADGH, Mo3{s@ Mo BMMIdNM gbobg- 
600) MOodZOb Zo@oby3Ibo0.” AboMygms M3NMRo- 
OMM339380b9 Oo ZoMoby3ghamM|dNb Bomgdob 
BoMamyon Agnd~my|ody DgndsMVOMb AJM@NoBaNb 
oMobsdoMHAmMnsba Ag~@ggnb Wovyxzd3gdmmdnb 
BMMIAsHaAymMA BgbaM. AboMgms nbH|Mgbgdn0b 
Fg9MdJOo ©90d3900 Bomn M3ZNMZ0dMM33930b 
IBSMJOab boyygdggmdy) ogvd@g, bo@sd@IB 99- 
bosd9 8nM]0d0b NBG|QM|L|ON of AQaMobybo.% bo- 
dohaAMnb0 AQ@NsBONb Ag@gBgN oMaAb Ob, MB 
AboMgg009 go@obyZgnhgb M3ZNMB{0dMM33930b 
ZoHOMMBNQM|dabLOL. sA@]J60O, bodoMamnosbo 
d9@9g0b ANdsMM Ag@NsAmMMab AMZomMgMddo, 
AQ@NSBNS oHoMIMMb AboMgms M3NMgvdM—- 
339306 8MnHBN8Nb LoByAd3gMd_.” 

bobodoMHAmm sMMBgbd9 Yy3gmMo IAMbobo- 
Mabognb d6ndZ69MMZ06Nv, dom AMyAbINBMb 
56008MdHMd00 Oo Ofxdgbd0 AMAQZIMI|, obg- 
39, Abof\Mg9000 2BHdHMb6, MMI Dom 384JmMBOom 
M93N6ON ,EM) LobodoMAMmMdn”. IQ@nshmMo 
obMyM|ob 06 MMMb Oo 7FQAMI{d0dMbaAM JAbo- 
Mab sdM|Zb ZoHMoMBabymo gomognbygQemydnb 
bodgomgdob oMda®MaAL Abgo3bN LBo3my yao 
8AMBQbAMBomMoab Bnb0dg, MMAQMNE bb30830- 
MoO g.Oo6y39Hb Oogob.” 

AQONHMMaL NBGLHM|IQHAAs, ZgodMo3gmM0- 
BMb MgomyYMn 38MBNBNJON Oo NOAQMgbLgON, bo- 
bodoMAMmM 30 9dgdb BoJHgJob.” LobodoMaAmm 


66 Feinberg, K. R., (1989). Mediation — A Preferred Method 
of Dispute Resolution, Pepperdine Law Review, Vol. 16, 
Iss. 5, S7-8. 

67 ysbe@osdzoqna, o., (2020). Age@nsgne (~Cos30b go~@ohYy39- 
Gab 9RBqd Aha omAgMbsHayeo bsdyomyodo), m., 94. 

68 Aa®edzoqmoa, 6., (2016), Lsdommmasba 09m06b8960, 
famammy AgeEnsgaab gmo3yhMa YMM393M0Nb bso34d39- 
Mo, ,@o30b smBaMbsHogmoa gow@ohy39IGo — Hamo- 
Heagmo", 16. 

69 Shapira, O., (2012). Conceptions and Perceptions of fairness 
in Mediation, South Texas Law Review, Vol. 54, p. 336. 

70 Sussman, E., (2010). The Advantages of Mediation and the 
Special Challenges to its Utilization in Investor State Disputes, 
Revista Brasileira de Arbitragem, Vol.7, No. 27, p. 57. 

71 Lawrence R. Freedman, Michael L. Prigoff, (1986). 
Confidentiality in Mediation: The Need for Protection, 
Journal On Dispute Resolution, Vol.2:1, p. 45. 


BoHbNMZNL{56 = @vH6303960M, AJ~NoBoNb 
OMMb Agad~mgds oMbgdmMda@gb ,,bodohmmoab 
BMMAQdabLS” Oo ,3NMMZHg0009 MMagbhnMg- 
d9mM0 BMMAJdNbL“ BmMmMadOS. LobddoMHAMM Oo 
ngMALAO 80MM3Zb9d009 OomMQdb6gd9E BmMMIAgOL 
obaggdb Abmaameo AgmMMygboMNbbM3Z06 Jbnd- 
369MMdob, AQgbododnbo@, LobodovmMamMmM 38Mm- 
BILA Oo LooO3ZMZ0HM AMEMd39M0390900 oho- 
MIdb MoBaMBsmy|M Oo MAgMoIgHHaAM|ZdVM 
bobnomb. AQWNBNd 9BMM AQAo@ 8obyjobModb 80- 
MM36y9E BMMAQdObLS Mo MaM|d9Eg090b.” 


3.1.6. dICO0BNNL GMIBNMMd0 Co 
0MIBMRd0lMIMHD bobNINI0 
AQ@NvBNNL =ghM-gHma AMAbNdgmgen 
ob389JG0 ofhab Dnbo go.bbogymM|dymN AmdJbo- 
MMos. AQONHMMA ONBHgbbydNgIJHIOb Loo3o- 
BMOL MOognb Zo@oby3gHab Lb3gv@obbZ0 3o0M0- 
S6HL, MYIBS Oogab go@ogMab LodZomy|domo 
b3gdmMoa Agndegods dgndmyo@mMb dbmemmo Abo- 
MgAMs baMZNM JdNMS Mos AQMNsdMMab dgdmMJdg- 
0960MN BNOBMGNM. sdobMob, IQ@NoZanb EfMMb 
AJNdMM|do0 BodMy9690g~M OJHgL YMOagMMMdNbd 
MOobsdyoMZdMosO LbZgv@obb30 bodyomy|do 6g- 
dabdN|gMN MoMOJHMdNO. AoZoMNMs@, Z00MB- 
DAMA AQW@NsHMMJoN MaZImMoMymMog@ nyg6g0g6 
HIAM|_BYMBbo Oo IMY|Mb ob, obg38g, DHHHMobghab 
HAJBMEnmy|nob. 08039 OMMb, Mobosd39609 bb3go 
AMoZ0MN bLodyomg|dab godMygbgd0, MMAMaAL 
WMobdsM9bnM AboM|g90b AngEMOJd0M 0HQMMA0- 
Bd bodgM@NBAM 8BAMEBgLdN AMModsofMr390900b 
MdagdJHAMO boayd3gqmab xoMybZgMyMRBabmsoab. 
dNdHgL@o3ggd0b go@oby3gGnbob AJgw@nsdAmMb 
df3b QobLamaHoHmMMab Mma, MMAMAbL gBomMe- 
mgddn3 dob dgId™MNs ©o3900 BofMmmb, d9@0- 
SBOALMZOL LoZgs@obbZ0 NHMZ03Ng9MA 8MMEBgbO 
09009d03Mb Oo AMngQagfmb.” 
bobodoMAMMbAB JQgM@oM]6NM, MogZab go- 


Ooby39hab om gMBsHnVgmM AgJobnBdg0b dm- 
Mab Ag@NsBNS ofrogQmMIsmMYMA B8MMEBgboOo. 


72 Clarke, G. R., Davies, |. T., (1991). ADR Argument for 
and Against use of the mediation process particularly in 
Family and neighbourhood disputes, QLD. University of 
Technology law Journal, 7, pp. 87-88, <https://Ir.law.qut. 
edu.au/article/view/343/335/view.html> [omanm §30m- 
do 17.08.2023]. 

73 Stipanowich, T., (2004). Why Businesses Need Mediation, 
Legal Studies Research Paper Series, Commercial 
Mediation in Europe, p. 12. 
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AQM@NSBAAL OMMDb AQbsdg HA9NHMomy|M AboMg@ 
BdMEONL AQ@ENsdmMMo, MMAQMNLZ gbdofMgds mm 
OM@039 AboM9h YAMNGMHMMOosbs Oo AMMo- 
89M9390900b BoMIM|d0dn. AQMavBNNL 8MMEBg- 
ba 9ggd0gMns AboMA{Mo bogMaM nbAgMAbLbLo Oo 
MosZgNb ADZNOMOdNHO ZoMoby3Zghodg." IAMbo- 
BoMhMM]I sVBAMIIMO YHOo ANNMMb Zgo@o- 
BygghHaggds, AQ@NvsBNNL CEMMDb 30 oMhoo bogo- 
MOJdIMM bodOMEMM AJgnobbdgd0b BOMB]3~. 
M7IZBO MJ dJI@Zo bodg@Ns30M Jdgmovbbdgdo, 
gb dgmgg0 AboMggdnb Bagh damgdgmn Zo@o- 
By3zgHaM|d9 Oo, AQbododnbo@, mMMn3Bg AboMab 
NHAgMgbLgOOb QodMIAboH3gmMNv.” 

AQMNsBASIN = dNdHgLLAJImMMbL  BobHbo3gM- 
F900 bNdMoZsb ab, MMI 9A 8MMEBg@yjMOb Bo- 
deEnbsMgModabob ab oMoo AQDM_V@AMO Mosndg 
bobab 30m@gd9m 909000.” bobodomMammdn 
boJdab ZobbnMZ9 NBMYO|JO0 AZoBMoO O0OBg- 
Bama = bodohmmy|gdMngn = ompgMbopnggd0b 
090938900. AQMNsBN® od~@g|sb Abofyggdb Jg- 
bodmgdmmbdob, d9009d03M6 Boma bognmmg- 
6900b sdbob3ggmn go@oby3ghHamM|odo aby, /mMd 
of OYMbL ZoMZ0MabBNbgdgEN HgJ603gM-bodo- 
Moamydmagn 8Mn63038900. AboM|gg0b Jgyd~MO- 
0) dnomBaMB dg9M@9a90b, MMIAM|ONB Hodsyho 
bobosdsMmmm dfdsbgd0b gQoMaemy|dab dnm- 
do oMbgOMOb. AQM@NsBNNL AMJba~MMd»y, ob939, 
AboMgg0b odM|ZMH JAgbod~mygdmmodob, dgnd7- 
d93M6 go@Moby3gghamy|es, MMAgMbs3 abnbo 
000A69396 ,bodoMMmmnsboo" Oo 9QMM AZHO 
MOossZdoyMRBamgob dom abHgMgbgob, 3n@Mg gb 
QMMIAsMAMN bobodoMMMmM goo@vby3gham|oab 
oMmb nJ690mMO@v.” 

AJQ@NsZNAL OMMb AboMg90b Mo3ZNbyQmoe@ 
49gdDMM, O9OZNHMBH bogyMoMa Bgbgd0 Wo 
8MMBg@yVM|O0. abnbo, Agga@|dMng, oMfAg396, 
Joma MJ3{06 Mognb go@oby3ghab bLb3g0 gYm- 
/AJ6MH MOo303dNM{O9EN BMMIsMmMdody. Jo- 
BOMNNWO, AJMNZNS BoBNM|bNM BHoZ3MgdoO 


74 Kelly, D., Holmes, A., Hayward, R., (2005). Business Law, 
5.th edition, London, pp. 95-96. 

75 ys6@odzoqn, 0., (2017). Age@nsgns — Cs30b om AgMbo- 
GHOQM Zo@oHy3z7I Hob sbsemn Bmfndo Co Gaba bo3obmb- 
deE{JdqMM AmHgbMnggoab 39MbL3gJH030 LodJofim3gam- 
do, ,bodshmoamoab syafbsmo"”, N2, 116. 

76 39M33909, 8., (2010). dg~@nsgos — Csgab go@sfHy3gHab 
SMA MbBsHoaygmoa BmMds (GMgsCe@0 JndMbaMs3~), Md., 
55; 

77 Radford, M. F., (2001). Advantages and Diadvantages of 
Mediation in Probate, Trust, and Guardianship Matters, 
Pepp. Disp. Resol. U, Vol. 1, p. 247. 


QMMIAsmMyYMnd, 30M” ohMdaAMoy;N. sdobm6, do- 
MMoMNo, bodg@NsBNM 8MMEB3gbN do~monob bAMyd- 
HAMAM|dIEMNS, DogMod AbofMg990b JAQAdIMNoM 
DIVIMHD YoMo 9306 QmMMIommodgodg.” 

AQVMNZNS BoMAM|ob Qodgdab (LdHs~@ngdnb) 
dnbjgO3NM. Bod™Jdv@ B3MobagnzZo03anb N@YJe 
bonbBAgMgbmos, MYIBc Ob s8nM@od80MN JBbOd- 
369mMd0M of JFE@o NyMb BvQgdymMn. My O9- 
WnsgAmMa Abofgg90b gdygab, MMA osb~o go- 
MsOnsh AQM@NsBAAL sboM Bododn, Hogmgdo@ 
bogoMoVOMo, MMI vd06 Abof\Mg90B9 WowmgdnM 
AnovdgFonmy|ds AMobeo@nbMb Ovo dgmvbbdgdnb 
boboMegdommea ndyAdogmb. AQg@nosAmmMn ybOo 
003y3g9b 90 bJgdob, NYIBs JabLN AZoBMo@ O0_B339 
oMoMoBamBomyMa agbgd0, MY Dogomnnoe@, 
Mosgnb OMMb gohbOgdo sbo~Mn NBQMMBs3N», 
AJMONSHMMAdS QoMa of JYOOo MJZ0b Dabo O|ho- 
Mgonb BoBHMdobo Oo AboMg90M06 gMMHv@ Dob 
B0HbNM3Z0d9 AGO B00M, MMI O06 9.6. ,n6Qmm- 
DBNIENN Bodo" 7339 ZonoMo Oo ohMayxdQgHHgo0b 
BoMdMeoOgjboabob obomn 26QMMIsR300b AMbA- 
Bo ofobBMMos. gh danhbg30 goM@ogoMdgdoym 
no8MMBILMbodoMaAMy|dMn3Z" JNO{MIoO, Mo3 
DbMEMMO MOoodofhom|odb AQ@nsBaANL 8MMEBgbb. 
boJd9 aboo, HMB AJMNBAS oMAL AboMab Oo ofMo 
AQ@NHAMMaL 8MMBgbO. MMBse AboM|gd OBob, 
(Md AQ@nsBNNL OMMb AQIdMN MAZ0b ab, MoB 
byMb, AboMaALMZNbLSB go9Qg00MN OJHg00, Mo- 
Omd VO@o MOogIMMAo~mmb gRodgdn0b Agbobgd 
MIMMaob, M9 Dabo go@IMbobjg@n@H go9mMg- 
/909MO 26QMMIBN® OoZab oMbab goboM339- 
300 domnvb 060d36gmMM30600.” 


3.1.7. dBVCI698IHDNMId0)0 

BoMmMOM bsIdJOMH0 

AQ@NSBOAL Yy3gmodg GWN@N YsNMohgbmdo 
Aboss, HMI AdaN|gZ0 ALgMN goMoby3ghnmgdg900b 
da~mgodnb AgbodmydmMmModob, MMAM |d0EB NAMAMN- 
ym dgm@gaI0Nb QoMamy|db LE@g|ods. AQ@NsBNo 
AJNdEM|do0 OJBQb YnggMbomy|M QmMMydose@, Mm- 
AIMbB 8MHJHBOAMoO AgQgdM Zgo@oby3nqMb 
439M bogamba (bodsMamy|dMngN Oo ofMobsdo- 
Momyomngo). oy AboMgb byMb Jdanmmb J4g@g- 


78 Feinberg, K. R., (1989). Mediation — A Preferred Method 
of Dispute Resolution, Pepperdine Law Review, Vol. 16, 
Iss. 5, S8-9. 

79 39M33909, 8., (2010). dg~@nsgos — Msgab go@sHy3gHab 
SMA MBsHayqma BmMds (GMgsCeEN JNdMbaMs3~), md., 
339. 


“LAW AND WORLD“ 


80, MMAQMALZ ofhroo MoHbbab JFOMoMM Bo@ob@o 
o06 MsNdg AbLgMD, MB ofhoo LodoMamy|dMngN 
bodQZoMy|do, MMAQMbosEy LobodoMHMMM Movbg- 
b9d@s, AQM@AsBNbL og3gb Agbodmy|dmmMdy, Jd- 
MIHZg9MYMb oMrobodoMMMy|dMngn, BhHgQoHaqMOa 
56 3MdgIMBNAEA ZoOoby3ghHab AMEModsoM3900. 
693M d9dMb3930d0 dBbmManme agMag@A|QENN bogo- 
Mbgdab go@vby3gHo0 of 06393b DdoMyaMs ImMMoab 
OosZNb JR_JHaH AMEZ0M Jdob 06 LoOmMEmMmMea 
WOobMyAMy|dob. AQ@NsBNob AQRd~MNo JAboM9gdb 
AgLMsZ00Mb YdoOMoGgbmodgoab BohMmm b3gdJo- 
Fa, MMAQZMLE L3|NMO]O09 LoMo3M LodoMMeEngo- 
HZN bogaMbgdab Zgo@oby3Zghob. Jogomamoa, 
bogdMabos Oo bogyMoMa 8MMdm~Mg|IgJONb Agbobgd 
JMHdoHgmab AMbIAQHy JdBab gh RMONb IMbo- 
BMHgdg0Obs Oo bogAQMoMa bogaMmygodgonb (n6g- 
9bg900) ZoM{o@ gog90Ob Agbod~mygommoob. 0806 
dg9NdmMg60 00600700d@] MOony306Mb AMIo3g0e- 
dN ©93900b sMdoMMdd, 06, LYM AB3NM], BodM0- 
Bgamb oMbgdymo Oogab 994MM CNGDN smaoMgdy 
Od OSOZNHMD ab, MY Mod BodMnG3Nw Movgo. Og- 
WONsg™mMMab Bagh EgmbagMymoso BoMmdAmgdymdo 
ALZ08bd0 GOabggbn0d, obg39, Jgadmy|do go09d- 
SMOQLMb Oo BMBISAM oMoMBZnHMb AboMgg0db dm- 
Mab 3Mdy7HnZ0BNo. 00 8MMEBgbdO AboM|g900 BAO- 
dnZ0@ 3ONMMH)H, AAMI.HgMAb 80GnZ0bBgd0b 
(d3ZNM ZoOosHyZ0HM6 8MMd~mgdgJO0, Mosdv_B dg- 
Adds BodoMOML AMIoZ0~Mdn bb3g9gdM06 Mo- 
30b doMmgoab yOoMo.*° 

AJMNZNS OndBHgLLAdAgIH_OL LmHogo0dMdb 
©odB33Ob QBoMAM L3gdHMb. dgadmydo Igmo3gv0d9- 
dg NYMb BMdgMZ0@Nvbn L~MAJIH|MaAM|OQMO 
ZOobOab gM0Q03960 Ov sbagdg|H]00 (bgbbab 
MoRoM3ab RmMMAgdn) Abofggdb BHgdob Mmogb, 
AIHO JAQIMAJdg@gdaMo@ JANV@Wgb7H 93mMb~—- 
dn39M d9@9gg0b." vdobMob6, AQ@NoBaNL COmMMb 
OM@o39 AboM9g90b odm~m|Zb Agbodmygdmmdob, 
BHbodMZMMH 8MMd~y|Inb AQIMJdg@ Jo0NMEO 
BOdHy3ZgHOb QoMHM bL3gJHMno. bobodoMAmmb 
Yym3gmongab off dgAIdMD LMAMsEO B00M033M0- 
Mb RoJgamMgodn0, MMIAM|]O0B Oogab bogQyxd3g9m- 
dns. AQ@AsBNNL EMMb AboMggdb AgQydmMNnoM 
MdZNLIBMosO Bd09oMMMMG gobbobams3gmo 
bogambg60 Mo gdJdMH Mognb baMMI]90GN g{o- 


80 Hardy, S., Rundle, O., (2010). Mediation for Lawyers, 
Australia, p. 10. 

81 Tarman, Z. D., (2016). Mediation as an Option for 
International Commercial Disputes, In: Annales de la 
faculté de Droit d Istanbul, Vol. 48, No. 65, p. 233. 


0M063930 dnd9d900.” 3NBoN@s6 AQMNDZNDS ofMos 
AgbodsdabA LogaMbyg6nNM BZoBMo@ AQgdMy@ JEN, 
8AMEBZ9Ld0 dgadM do 0b939 BoIMNBZOMb abgmo 
bogambgonb go@oby3gbo0, Msd0B Jgnd~M|do0 Bo- 
MAMAZoL oMobogahMM bobodoMAMmM B8AMEBgbo 
AMAdZ0Endn.% QoJHMOMnZo@, BgodIMENb, HMMA 
AJMONS3NS AMIoZ0~Md ohhobobyM3gmn Wv3g9d0b 
8/9395300b03 J5ymdb bgm~mb. 


3.1.8. dbuMIN0 dbMN0C06 

8MMBIbbo Co dICIABI 

38M60MMM0 

BHbosVOMYQoYMNo AboMgmMs Mman AQ@N- 
oB30NLb 8MMEBgLdO. gb QgodMAbdH|Id0 AJ@NsB3NNb 
Mobyj900d@9J AQMNAMMAL AQMAQZNb QhoddnB. 
ddobM06, AQ@avBANL 8MMBgbON Agnd~ged. Bofr- 
BMaMbL ghMMds 06 Mod@]6009 AQgM@NsHMMADd. 
MY7IB30. AbsM9900 dgnvHbdAgdNM goHbodM3M396, 
306 yO@o ayMb AgeonshAmMMn, gohM@s 3v6MboM 
Womeg6amn d9gdMb39390Nbo.* AQ@NdBZN gov60- 
bam do doMAMALsSVM|OAL OobsdoHoO Oo oMo 
dab sMMQMBosdhnZgv0@. Dob AQQIdmMNno BDbMEmMe 
bgea dg976ymb Moggdnb omAMMBbsMob, dogMod 
of dQAIM AMMd.HsO bogyMoM Mo3gd9 oomMmb 
ab. BoJQMdMngv@ BQgdoymeEmmodnnmmonb 3sMo- 
H3a8ab boda gengAQHHo Bodmaymao: (1) dbsfgg900 
of FO@o sadg@mmb, danmMmMb AMBsBam~gmdy 49g- 
(NZNO; (2) 8HMBgba ym3gmmsBnb 7O@os aymb 
domn JMaMdemngN BMbbgbbyomM|MA BmMbAfrm- 
mab 939d @o (3) 39~@gaI900 YO@o aymMb AbofAggdab 
daQM MognbAQmo@ dgnobbdagdymo.* 

ONdHALLION|Ad GION oM 30M{0396 8MMEBgbdq 
3MHBGHMMMDb Oo of3 oMoZab bgaM@ Jo dnN9M0- 
MMb 3MdgMBNZMOA BOAMIdObL O969s9MQ0b, f/mMd 
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“LAW AND WORLD“ 


BoM YOOo DoMhMMB 3MM3MMoHaXmMN boJdg900, 
Mod DoJbndoMyMs@ godoMOMB boMegjdgmo 
3M93o600b Bo6MBagMh AQMy|d0dMbaM Mmenjgdb, 
JB3OMB9M{Ob, MoHAIMMIAM |b, LodMmgoo@my- 
dob. LobodosMMAMM 8AMEBgbN dgad~mg|odo snMab- 
80M AMMod89Mo39090b of Bo«babAMo3Z@ gb Bof- 
BoHQOYMo@, MoO{go6 Ob BaBobbomM Mv~g@gg6omM 
RomAmbBgbg0b 993906900, dodnb, Mma gbo3 d9- 
ON3N OodsdgmMMdob HLBHAbL. MMEBo AQJMNsHM- 
Hn N9MQOL boZAMoM 3MHHMMMI39d IMMod8oMo- 
3900b 8MMEBgLb, 06 BdOM VOMYHZgIMyYymagb, fmd 
AboMgg0b AQAZdMMM {oogmMbHMmeanmb dgwg- 
8900.” SAOJH6oO, AQOosBN VBMM ogofamygodb 
Mo3Nb Zo@oby3gHab bgMbgodnb ofgo~mb. 

AQMASBAAL 8MMBgbdN BbofMg960 NboMAy- 
69096 MNO 3MBHMMaMb bogdab 8MMEBgLbo Oo 
0909809. AQONoBANL OMMb AboM|96N MoZ0@ 
JOGNH LoZQMoM Zo@oHy3ghaM dob Ov, Agbo- 
dsdNbo@, DgNdM|d9 YRBMM AZHo@ 0y3696 Im- 
BmMeoJd7MBn Gob boMIvhg00d9.*8 


3.1.9. M&dbMN03v0© dMddId006Md0 
(0.6. ,Win-Win d@dMd0hIMd0") 
bobsdsMnMmmM oBshMdM|db 8HMBgbb, Mm- 
d9mMdNB = JgM_IBN ~=YyM3ZgmMMBZNb QMO JAbo- 
Mabmgnb oMab AMdBgg0N060, bmeEmM AQmMg 
AboMabMZNb — 6dQIdNH0. MoB dggbgd0 O9- 
WNvsBZoob, aL MMN3I9 AbofrabMBgab AMAg_dONbO 
8AMEBILOS. QoHboggmMMgJb0M Jb AMJIAL Lomso- 
bm 06 bsdgdMOdMM AQZ@NsBNdJ.” Agbododnbo@, 
bobodoMHNMM Oo booMdaHMoyM IMMEBgbOL{6 
806b6303900M, AQ@NsBN® MMAKMNZ AMejd0d)9 
MMHAZHHAM|OAM BMMEBQLb AMasdMgodb.” 
Mohome somb oggb Ag@nvsBanb ysaMohgQ- 
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89 Clarke, G. R., Davies, |. T., (1991). ADR Argument for 
and Against use of the mediation process particularly in 
Familu and neighbourhood disputes, QLD. University of 
Technology law Journal, 7, p. 84, <https://Ir.law.qut.edu. 
au/article/view/343/335/view.html> [dmamm f3eEMdse 
17.08.2023]. 
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bmdod9 QMMaAMbenab Bogomnmn Amygo6bnmn: 
AboMgMs OMoZo gbgd0 BMMamMbomb. mfHn39 
AboMy sBbs@ Job, MMA BoM 093M YRBmg|d0 BMM- 
MMbomdy). oMdaHMoyZdN Oognb go@oby3gho0b 
MAN sMPQMBoAnZgo oMbgdMdb: QBmMMamMmbomb 
donmgd0b 06 BbmMaErmMea ghmn BbofHg (AgmmMgb 
ofhoagha MAgds), 06 MMHn389 Abofhg gonymaRb 
QMMAMMbsMb. AQ@NsZNNb EMMb AMEMod3oMo39- 
09060 QMsZgbaAM_Zd AEN AboMgme NOHgM]Lg0bq 
od ofhy ¥QRmg]0970d, 00 AMEM380M03909000 49- 
Oddo BoIMogmnbmb, HMA J9MM AboMgb RH@o 
QBMMoaMbmMoaL Zo6ob godMyg6900 bybodmb 4g- 
boJdBgmo@, bmManm AgmMMhg AboMgb LaMb, g0dm- 
nyg6Mb dnbo MdnamMMdN QMMambenb 63960b 
MOobsdBoOJOMo@. vdOJ6oO, AQ@nvBNw Abofng- 
9J0b sdmmg3b dgbodmydmMmMdo, BMMAMMbomn Z{o- 
NYMB MMALMNZO AMABJONbHoEO.” 

AQMNsBAAL gBoMamMy|ddN bLogJdg gv6abng~g- 
do SNBdHgLNHHA_MAbL|dOb, 8hMoJHaZgmMA IAMbo- 
BMgdg0NbY Mo MMAbMAZN LoMggdom@MmMobnb Im- 
AHobN 30MavbHgd0b dangdob BMbdJ. AQJM@NvBNS 
bdaMs@ adang3go sdzgoMo ysahMohghmodgdb 4dg- 
WnsHMMaL gohMgdg 8aMAL3NM AQbgg@M|dM06 
dg@oM]ONM. AQ@NHMMNA QbLIAgHb, LMo3godmMob, 
DNDMM AM|oob odM|Zb, gbdoMyQdo0, 0dMbBdg0b 
MISMMOob Oo 033M]3b MMAbMAZN LoMaJdomoabL 
dam|gonb Z89Mn056g0b.” 


3.2. dg~oo300b yoMyMma3nmo 
dbo9900 


AQMNsBAAL YoMyMaRnM Abofg9d0@ Danhbg- 
30 39d0@gBN BoMAQdMgdg0n: 0) AM@v3g AboMgg90- 
Bo JOOo BodMboHMbH Hygdo 3MAVHoZ0300b0 Oo 
Mogob IAmazoMQd0bB9; 0) MY ghm-ghoN Bboy 
oMoggnNMbab@abagMn AbofMPyX0, do6 Jganda~godo 
BOOMNYIHOMbL AQg@NBN MogNb gobognvbyMgo- 
MoO.” 00 dJIMb3930dN Abof\Mg900 39M 0M6g396 
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bsd9@NvB0M AgMsHbdAgd5b Ov vdNHMI bogdnb 
BHbaEZ0 LobodoMMMmMdIn BhdgmMM|do; 8) MY 
AQ@NBAAL 8MMEBgbO AMBgbMngIdyMN B9M09- 
Ho@ OvBb3hMamM|odnM, Jb AQMNBASL YZoMB{o3b 
Mo3ZnMjdo@ OYHQdob. ofho@o gb Zobobb3go039db 
AQONSBASL LodoMaAmMy|dMnZ fofMAmygddn AmdJ- 
BIDMO LobodoMMMM BAMEBQLALS Oo Mo3gnb go- 
OoBy3g9Gab L635 sMH|MBodaygmona yMMAgdONb- 
396; ©) AQ@nvZaNb Wsd33NMM@]J000 AJadmy|do 
BO9MNBZNMb DAoMMMIAbssgm~myonb  ,,38MNZ0h0- 
BBN" Oo JDoMAMALSSIM|OS 39MdM 80M]d00 
ZoHobMMEBNGZMMB, gb 30 LodoMaMab babdgdnb 
BMMIoMy|MaA ByARHJABaMBaAM|daLMZOb bogQh- 
Mbab d7ZIBZgMN. NYIB oMbnNdHAM 8MBnBNo, 
boZoMosVOMO, 9BMAM ZN8MHIAAMO boboomaboo 
© AQM@AsBANL Agbobgd Ho3mgd0 NHAMMINM|- 
OYMMOdNM snbbbydv.% 9) AQ@asBZN® saBgMbgdb 
bodAoMAMaAbLS Oo bobsdIoMAMM 8MoJHagob go- 
B3nMoMgdob. 

ddoLbM06, ofhrod BoIMMNBbLYMN, fMMId JQMoO- 
97M AboMgbMb dg@oMygd0M dmagMds AboMgd 
o5MOMbL LALAL AboMgb AgmMhg AboMnb 8mAg6- 
BOXMAL BdM. AoZoMNNHo@, IAJM@NHMM|d00 
ZH boByMM|dgEM LARMaAbNEM| 7HOo godmnfh0- 
6M6 do0dn6, MMBs Msobnb boHOodbdgmn B|38MN 
oMab Mognb AMBsbn~|, MoM@gv6 boHOosddyzmMb 
Agndangds goM338g9MBNMoO@ AXJIBNM|dgM0 
8JMbOgL JAQ@NHoMNBHMdy, 06 AJgad~y|do bm- 
BosmyhMa B8aMMdgJdNL gdM of NdMHdM~mMb 
boggmoMa abAgMAbLgdaLMBZ0b. BgmmMy] JAbMo3, 
bs6ModBd AM 0@dNvbgd0 bInMo@ ofnob AMy|dJ- 
69900 Oo Mvd697M |ON,” Mab Bo0MEB dgnd~Hg- 
Od NLABN AMByZMoO §37BbL_ Qv630397M3ZHMM. 

0097b69Md390 AQMNBANb 693MM3Z060 BoJgm- 
Mgd00bo, BobN YsaMohgbmMdg900 BgoBNMg|dNM 
0960 Od BMBs@nv. Lb3g9 60d6gd0M06 gMmog, 
AJMNSBAS YRMoOMQdob 0f3g3gb AboMgMs Myo- 
mah nbAgMgbg0b, ndengZ0 Domn dgbga@Qmydnb 
SILHZgMA LodoMAMNHN go@orby3gghamM|dNb 
damgoab AgbodmgdmMmMdob Oo LobodoMamm 
babH|_IoboB Qgo6HH3Z0MMo3Zb boJdg900LQ06."° 
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@ob3360 


33™93N©@6 fobb, MmdA dndbgbby00gdh9- 
daLMZAL goHboByMM|g0yM NbHQM|LL 06393b 
AJMNBAS. LOAMJoMo)M Oov3g9d0b Zo@oboby39- 
Ho@ AQM@NBANL NHLHAHAGHOL godmMyg6Hg00 gvb- 
8oMMdZOVMD NdOM, MMI Ob AogbndomyAMoe 
AMZgoMaLGNHgdb AbofPggd0b NH QMgb|gdb Jg- 
mo6bd900b damMbBg3Nbob. 

AJMNBNS AMAbAdZ8MgEMNo dndbgLLgdIgm- 
Mabmgab Msd@96009 QoJgmMab godm. Lobodo- 
MMMM ZobbNMZobH06H JQ@oMgd0M AJMNBNDS 
AMNsdMg0b 099, LMG, BMBQN@JHB3N0mMyM, 
0d3N© Oo 9BIdIHNH 8MMEBgbb. sdobM06, d9@0- 
d300b dNDOMM AboMyMs BdoMEO BOMdob 0639- 
BL  3MBQN@JBBNEMYAMMdy. AJ~@NosBanb 3m6b- 
QBa@gJH3oomyMmodnb Andobos, yOMYH3gmymMb 
AboMgms JAngh godq¥MoZ69d9MN Lon@ZImmM 
8M6o390900b M330 Oo ANdD~@NBOM) YMONg- 
MoamMdab AgboMAVGH7odo. 3MHBQn@_QHBNomMy|MMdy 
A769MAQQ00b bodgboMAQM NANSOL Bo9M/MMbN- 
MydoboB Vymob bgm~mb. 

dndsbgbbadgmMabms3onb ZoHbogymMgo0M 
dNddN@ZgMNo ObAB, MMA AQ@NsB3N IAMgJboamn 
Od oMoOQMMAsMyYMA bobnoMaboss, MsB Dbofng- 
JOb sdmg3m AMAJAJg@]Jd0Ob QoMAM JAgbodego- 
MModob. AQ@NZNS ob|@gbb AbofMggdb ImMob 
yAMagMMMdabL MododZgnb 8Mg9396B00b Mo of 
NDMYO Oo QGoHbobamM3ggamn bogamMbg60M, ob939, 
00 bodjomydgonbo My AQMMEaJdbnb IAMagnJfg- 
boda, MMAMI]ONE JOMYAHZIMYMAb Oognb ZoO@o- 
By3gob. AQ@avBN® BNdHo@ Abobo3gb AboMygMes 
M30NBdIMM339380b Mo 8nNMMZ6g9EN NBAQM]Lg- 
ONL NOQZHHNGaZvBOob. ZoMOo AQ@nodmMoab 69- 
AHoMYMMdabs Oo InyzgMdmMgdmmonbo, dg@0- 
d300b 8MMEBgLLo Mo 4d9MIgQdQ AboM|9Ob of3mM 
3MHHMmann. gb, QoJgmMdMngo@, Bgy~@abbdMdb 
AQ@NsBAAL 8MMEBgbab abg BohMIoMMZo0b, fmMd 
mMmn39 AboMhabmMgnb ayMb AmMdB{IONbO. ofMo- 
Bo3mmJO boyyMo@M|OMs AJ@NSBNS BNbs6bz- 
Ma Os EMMAMD Mgb|gMbgdnb Oosdmegab M3o- 
MbodMabonm. gh gofMgdM|dg900 Yy3BgmobmZNb 
BHNdZHgAMMZo6nv, BobbogyMM|Qd0NM dndbHgb- 
bLaJHMMaLMZAL, Mo@{gobH JoMyM@aMs@ sabobo 
on LoJINsHMdod] Oo AJgndM|bo BodMnb30Mb 
BAGoHaNMA ggMbMdnZgMN 99Qg9dJH0. vd@gboo, 
bNdGgb@o3900 ON|@N YoMyMRanmn dJgwMIeaJONb 
Md3NO©H oboBgamM|dMo@ YbHMogQgb 3009600 
BOO0Hy39Hob AMambmMsb. 
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BIMAHNALS Oo Lb3Zo Jggy6goob Am3mg Bo- 
AMbaMZ00 Bbo@ymM, MMA ABDOMEN AJ@NsBNNb 
dNdoMM OonbHg|gMgbL|o0o. Anbn ANABN@ZIMMds 
BogoMBbsbogno LEMMg@ AJ~@NBZNNL Mo~@Mgd0- 
MN BoJHmMgd0M, MMAM|ONB bomb yGymdb 
MosZNb AAZN@oO, goodM9dyYMo@, Jg@omMgd0M 
N9QIO Oo AB3NM] 30O@gddN AboMygMs boghnm 
NHHgMALdD Ooyygdbgdgma Mo bgmMboyfMgmo 
BoOoby3zghamM|gd0b DBnMgdob. bogJohMm3gg9mmd 
BONMZ0MONLENHs AJ@NsBoanNb Agbobgd 93MMm- 
389M BnwEgMI|JON, AodMoyomnds JAJMNsSBONb 
8AMEBgJLAL AMABgLMN|GIdgmMN BgbLg60 Oo ImgJ- 
Bama babdAgd0, MMAQMNE DoJbndomyMo@ 
ohab AboMgnMs NBAQgM|L|gddD AMMBgd09EmMN Wo 
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